S6rF

@ gjl DO workeds

2003-2007
National Agreement

between

General Electric Company
and

TUE-CWA, The Industrial Division
of the Communications Workers of America,
AFL-CIO, CLC

and ils

Affiliated GE TUE-CWA, AFL-CIO,
CLC Locals

(gjo_?~ GloF
137 fres



THIS BOOK CONTAINS

2003-2007

GE IUE-CWA, AFL-CIO, CLC
National Agreement

AND

2003—2007 Wage Agreement



20032007

GE [UE-CWA, AFL.CIO, CLC
National Agreement

The 2003 Amendments to the
Agreement are shown in bold type



TABLE OF CONTENTS

ARTICLE NO. PAGE NO,
L Union Recogniion ..., 1
1. URHOR SECUTHY 1 ovvvevverreee oo cmsaeeessinsreenaren 1
Hi. Working Conditions.......coovvecevnvicecereeee. 4
v, Discrimination and Coercion... 4
V. Working Hours: Stmlght Time

Overtime ... . SR
VI Wage Rates oo 12
VIE Holdays oo, 21
VIII.  Continuity of Service

Service CreditS . ..o, 24
IX. VACATONS .o veeveensvenmrvnsneenrrenerermsrenesianees 20
X Transfers oo e
XL Reduction or Increase in Forces..............o. 41
XlI.  Union and Local Representatives

and Stewards ... 43
XHI  Grievance Proceduse. e 47
XIV,  Soikesand Lockouts....vvviiciiniinniennn, 51
XV, ArhHration ... 52
XVL  POSHIE oo ismssesas s iassessssinsssnsrsnesos 64
XVII. Notification and Publicity. ..o, 64
XVIIL  Financial Support......ce . 64
XIX,  Information...co.cmnion, 65
XX,  Traveling Time and Expenses ..., 66

(i



TABLE OF CONTENTS CONTINUED

ARTICLE NO. PAGE NO.
XXL  Local Understandings ..o 66
XX Joband Income Sectunity e 67
XXIH, Military Pay Differential.......in, 109
XXIV. Retraining Program ... 102
XXV, Jary DUty e 103
XXV1. Absence for Death in Family oo, 103
XAV Sick and Personal Pay...oiinininn, 104
XXVHL Upgrading and Job Posting ... 107
XXIX. Responsibility of the Parties............0 108
XXX, Issues of General Application . .c.oeecveaa. 109
XXXL Duration of Agreement. .., 110
XXXH. Modification and Termination.................. 110
XXXBLNOHEES e 111

(&)



PREAMBLE

This Agreement (referred to as the 2003-2007 GE [UE-
CWA, AFL-CI10, NATIONAL AGREEMENT), is entered
inte as of the 16th day of june 2003, by and between the
General Electric Company (hereinafter referred to as the
“Company”) and IUE-CWA, The Industrial Division of the
Communications Workers of America, AFL-CIQ, CLC
(hereinafter referved to as the “Union”), acting for iself
and in behalf of each of the belowlisted TUE-CWA, AFL-
CIO, CLC Locals currently certified as collective bargaining
representatives of Company employees and such other IUE-
CWA, AFL-CIO, CLC Locals as may hereafter be certified
as collective bargaining representatives of Company
employees (each referred to individually as the “Local”).

The Locals which are initially parties to this National
Agreement and the bargaining units representied by such
Locals and the Union are listed below:

LOCAL NO. LOCATION CLASSIFICATION
120~ Philadelphia, PA P&M
(GEL Inc., Apparatus Service Center)
123 —  Adlentown, PA P&M
(GEIL Inc., Apparaus Service Center)
161 —  Salem, VA P&M
181 —  Charloste, NC P&M
(GEL, Inc., Apparatus Seivice Center)
95—  Adanta, GA Salaried
{GE Lighting OfficeClerical
Dristribution Center) Warehouse
201 —  Lynn River Works, MA PEM
201 —  Lynn River Works, MA Salaried
203—  Bridgeport, CT P&M
251 —  Boston, MA Service

(GECHS)
(iif)



LOCAL NO. LOCATION CLASSIFICATION

255 —  Pinsfield, MA P&M
301 —  Schenectady, NY P&M
301 — Schenectady, NY Powerhiouse
303——  Albany, NY P &M
(GEl, Inc., Apparatus
Service Center} P&M
80—  Waterford, NY Salaried
{Technicians)
607 Emporium, PA P&M
620 — Charlestion, WV P&M
{GEIL Inc., Apparatus Service Center)
623 —  Piusburgh, PA Salaried
{GEI Inc., Apparatus Service Center)
623 —  Piushurgh, PA P&M
(GE], Inc., Apparatus Service Cenier)
640 —  Bridgeville, PA P&M
(GE Lighting, LLC-
Bridgeville Glass Plant)
692 —  Newcomerstown, OH P&M
(GEL Inc., Apparatus Service Center)
701 —  Madisomille, KY P&M
708 — Murfreesboro, TN P&M
704 —  Bucyrus, OH P&M

{GE Lighting, Inc-
Bucyrus Lamp Plant)

705 — Dover, OH P&M
(GE Lighting, Inc-
Dover Products Plant)

07—  Canton, OH Warehouse
{GE Supply)

T07—  Cleveland, OH P&M
{GE Lightng, Inc.-Euclid
Speciaity Coatings Operation)

707 —  Cleveland, OH P&M
(Engineering Support Operution)

(i)



LOCALNO, LOCATION

M7~ Cleveland, OH
(GE Lighting, Ine-
Tungsten Praducts Plant)
707 —  Cleveland, OH
{GE Lighting, Inc.-
Tungsten Products Plant)
07— Cleveland, OH
(Factlities and Security
Services Operation ~ NELA}Y
707 —  Cleveland, OH
(Facilities and Security
Services Operation ~ NELA)
07—  Cleveland, OH
{Facilities and Security
Services Operation - NELA)
W7 -—  Cleveland, OH
{Facilittes and Security
Services Operaton —E. 152 8¢)
707 —  Cleveland, OH
{GE Lighting, inc.-Facilities
and Security Services
Operation~E. 1528¢)
707 —  Cleveland, OH
(GETS Service Center)
707 —  Cleveland, OH
(Apparatus Warehouse)
07—~ Ravenna, OH
(Ravenna Disiribution/
and Warehouse Center)
T07-  Willoughby, OH
{GE Lighung, Inc. -
Lucalox Products)
W7 —  Willoughby, OH
(GESM - GE Quare, Inc.)
712 —~ Lake Worth, FL.
(GECHS)
715~ Cleveland, OH
(GE Lighting, Inc.~
Euclid li\.dmp Plant)

{v)

CLASSIFICATION

P&M

Maintenance
Flectricians

Boiler Room

Maintenance

Grounds Crew

Boiler Room

Maintenance
& Service

P&M
P&M

Mainienance
& Warehouse

PEM

P&M
Service

P&M



LOCAL NGO, LOCATION CLASSIFICATION

722 —~  Warren, OH P&EM
{GE Lighting, lnc-
Ohio Lamp Plant)

T3 —  Austintown, OH P&M
(GE Lighting, Inc-
AustiniownProducts Plasnt)

736 —~  Miami/Fr. Landerdale, FL Service
(GECHS)

40— Jacksonville, FL P& M
{GE], Inc., Apparats Service Center)

747-~  Joneshoro, AR P& M

761 —  Louisville, KY Pa&M
(Appliance Park)

7~  Somersct, KY &M
(GE Lighting, LLC-
Samerset Glass Plasnit)

773~  Cincinnag, OH P &M
(GEL Inc., Apparatus Service Center}

788 —  Dallas, TX P&AM
(GEL Inc., Apparauy Service Center)

805~  Tell City, IN P&M

Bi8—  Fenon, MO P &M
{GEL Inc., Apparatus Service Center)

850 San Dicpo, CA Service
(GECHS)

850~ Los Angeles, CA Service
(GECHS)

850 —  Mira Loma, CA Warehowse
{Mira Loma Distribution Center)

859 —  Iunsville, IN P&M
(GEI tic., Apparatus Service Center)

901 —  Fort Wayne, IN Salaried

901 —  Fort Wayne, IN P&M

1004 ~ Arkansas City, KS P&M

(GE Engine Services, Inc.)

1020 — Denver, CO PE&EM

(GEL Inc., Apparutus Service Center)
{vi)



LOCAL NQ.

1027 —

1081 —
1105 —

1124—
1140—
1160 —

1161 —

LOCATION CLASSIFICATION

Oklahoma Ciry, OK Service
(GECHS)

DeKalb, IL P&M
New Orleans, LA P&M
{GEL Inc., Apparatus Service Center)
Tucson, A7 P&M
(GEI Inc., Apparatus Serviee Center)
Minneapolis, MN P&M
(GEI, Inc., Apparatus Service Center)
Mesabi, MN PEM
{GEI, Inc., Apparatus Service Center)
Appleton, W1 P&M

(GEI, Inc., Apparatus Service Center)

(it}



ARTICLE |
Union Recognition

8 1. The Company agrees to recognize the Union on
behalf of and in conjunction with its Locals for those
bargaining units of Company employees for which the
Union or any of its Locals, through National Labor Relafions
Board certifications, is designated as the exclusive collective
bargaining representative of employees within such units
for the purpose of collective bargaining in respect to rates
of pay, wages, hours of employment and other conditions
of employment.

o 2 Where the Union or any of its Locals through National
Labor Relations Board certifications shall have been lawfully
designated as the exclusive collective bargaining
representative for any additional bargaming units of
Company employees, such certified representative shall be
recognized as provided above and become a party hereto,
and the terms of this Nationa! Agreement shall thereupon
be applicable to the employees within such unit.

ARTICLE
Union Security

B 1. Agency Shop

{a} Subject to applicable law, all employees who, as of
the date of this Agreement are members of the Union in
good standing in accordance with the constinition and by-
laws of the Union or who become members of the Union
following the effective date of this Agreement, shall, asa
condition of employment, remain members of the Union
in good standing insofar as the payment of an amount
equal to the periodic dues and injtiaton fees, uniformly
required, is concerned.




(b} Subject to applicable law, all present employees
who are not members of the Union and adt individuals hired
after the effective date of this agreement, shall, beginning
ot the thirtieth (30th) day foltowing the effective date of
this agreement or the thirtieth (30th) day following
employment, whichever is later, as a condition of
employment, either become and remain members of the
Union in good standing insofar as the payment of an
amount equal to the periodic dues and initiation fees,
uniformly required, is concermed, or, in leu of such Union
membership, pay to the Union an equivalent service charge.

& 2. Union Dues or Service Charge Deduction Authorization

{a} The Company, for each of its employees included
within the bargaining units recognized by the Corapany
pursuant to Article 1 hereof, who individually, in writing,
duly authorizes his Company Paymaster 1o do so, wilt deduct
from the carnings payable to such employee on the second
pay day of each month, the monthly dues (including
initjation fee, if any) for such employee’s membership in
the Local, or the equivalent service charge, and shall remit
prompily to the Local alt such deductions. Local unions
and local managersent are authortzed to fegotiate variations
from this checkoft procedure with respect to the frequency
of dues deductions {including weekly dues deductions), or
the equivalent service charge, and o modify checkoff
authorization forms in accordance with any such local
agreements.

{b) Suhject to applicable law, individual authorizations
executed after the effective date of this Agreement shall be
signed cards in the form agreed 1o by the Companyand the
Union.

B 3. Contributions to CWA COPE FUND

{2} Employee Authorization.



The Company agrees to deduct from the pay of each
employee voluntary contributions to the CWA COPE Fund
(“CWA-COPE-PCC”), provided that each such employee
executes or has executed an “Authorization for Assignment
and Check-Off of Contributions to CWA-COPE-PCC” form
and provided further thatsuch authorization has notbeen
revoked.

Deductions shall be made only in accordance with the
provisions of and in the amourits designated in said form,
together with the provisions of this Section of the

Agreement.

A properly executed copy of “Authorization for
Assignment and Check-Off of Contributions to CWA-COPE-
PCC” form for each employee for whom voluntary
contributions to CWA-COPE PCC are to be deducted
herecunder, shall be delivered to the Company hefore any
such deductions are made. All deductions shall be made
pursuani to such properly executed forms for so long as
they remain in effect. Such deductions shall be made from
the employee’s regular pay cach pay cycle that the
authorization remains in effect.

{b) Termination of Company Obligations

The Company’s obligation to make such deductions
shall terminate automatically upon the termination of the
employee who signs the authorization, upon writien request,
or upon his transfer to a job or location not covered by this

Agreement.

(¢) Remittance to the Union
The Company agrees to remit said deductions monthly
to the Union as follows:

{1) The total amount of CWA-COPE-PCC
contributions deducted.



(2) The names, social security number and amounts
from whose wages such deductions have been
made.

(3) The Company shall, at the same time remit to
the Union its check for the amount shown
under item (a) above, care of IUE-CWA, The
Industrial Division of the Communications
Workers of America, AFI-CIO, CLC (IUE-
CWA),

(d) Subject to applicable law, individual authorizations
executed after the effective date of this Agreement shall be
signed cards in the form agreed to by the Company and the
Union.

ARTICLE Il
Working Conditions

8 1. The Company will continue to provide systematic
safety inspections, safety devices, guards, and medical service
1o minimize accidents and health hazards onits premises.

ARTICLE IV
Discrimination and Coercion

B 1. Neither the Company nor any of its Foremen,
Superintendents, or other agents or representatives, shall
discriminate against any employee because such employee
is a member, Steward, Officer, or other agent or
representative of the Union or of any Local.

W 2 Neither the Union nor any Local, nor any Steward,
Officer, or other agent or representative of either, shall
intimidate or coerce any employee, nor solicit members or
funds in the plant during working hours.

1



® 3.(aj The Company, the Union and its TUE-CWA Locals
shall not discriminate against any employee on account of
race, color, sex, creed, marital status, age or national origin.

{b) The Company, the Union and its {UE-CWA Locals
shall not discriminate against any employee because of
physical or menial disability or because he or she is a disabled
veteran or veteran of the Vietnam era in regard to any
position for which the employee is qualified.

ARTICLE V
Working Hours; Straight Time — Overtime

B 1. (a) Workweek

The regular working week for both salaried and hourly
rated employees shall be 40 hours per week, 8 hours per
day, 5-day week, from Monday to Friday inclusive. The
workweek on multiple shifts may be less than 40 hours,

An employee’s workday is the twenty-four hour periad
heginning with his regularly assigned starting time of his
workshift, and his day of rest starts at the same time on the
day or days he is not scheduled to work. His workweek starts
with the start of his regularly assigned work period on Monday
of that workweek, except on continuous operations. Upon
commencing work on Monday at a newly assigned starting
time which is earlier than his starting time during the
preceding week, the workday immediately preceding such
Manday shall end provided the employee has had a 24-hour
period of rest prior to the newly assigned starting time.

Variations in hours of work and schedules of hours of -
the several shifis, including multiple shifts where the
workweek starts late Sunday night and where such hours
on Sunday are considered as part of the Monday workday,
are subjects for local negotiations.



(b) Continugus Operations

Special schedules of hours and overtime will apply (1)
on jobs which require continnous operation such as
powerhouse attendants and on jobs requiring continuous
manufacturing processes such as those which, lor reasons
of protection of equipment and material, must be run on
a 24-hour day and a week-by-week busts, or (2) on process
ortented jobs which cannot readily be operated on a non-
continuous basis such as chemical, plastic, silicone and glass
operations. Existing jobs or processes desciibed in (2), but
not currently on continuous operations as of July 1, 1973,
may be dc&gn’ited as continuous operations by negotiation
and agreement benwveen local management and the Local
Union. In the case of jobs described in (2), where new
operations or processes are developed or established after
July 1, 1973, the Local will be given thirty (30) calendar days
notice prior to the designation of such johs as continuous
operations.

(<} When a change is made in the hours of work or
working schedules of substantially alt employees of & plant
or a department thereof, local management will notify
the employees and the Locals respectively affected at Jeast
one week in advance of the effective date of such change.
When a change is imade in the hours of work or working
schedules of various individuals or smaller groups of
employees, the Foreman will give the alfected employees
and their Union Steward as much notice as possible.

Any grievance resubting from the establishmentof a
new working schedule will be handled through the regular
. grievance procedure.

W 2. Ouvertime — Regular Workaueek

The Company will pay an hourly rated or salaried
employee on a nonexempt job for overtime as follows:

(a) Atthe rate of time and one-half for hours worked

6



either

m
2
(3)
(4

(5)

In excess of 8 hours in any single workday; or
In cxcess of 40 hours in any given workweek; or

In excess of § hours in any continuous 24 hours
heginning at the starting time of the employee’s
shift; or

After working his regular schedule, if on
multiple shifts of less than 8 hours each; or

On his Saturday.

{b) At the rate of double time for hours worked either

n
@)
(3)

4)

On his Sunday; or
On his “observed” holiday, or

In excess of 12 hours in his workday; provided
that an employee who shall have worked in
excess of 12 hours in any single workday, and
whio shall be required to continue at work
beyond that workday, shall continue to be paid
at the double time rate for hours worked until
he shall have becin relieved from wark; or

Outside the employee’s regularly scheduled
shift on a calendar Sunday or calendar observed
holiday.

(¢) Atthe rate of double time and one-half for hours
worked either

{1) On his holidays listed in Article VII as paid
haolidays; or

(2) Ouside the emplovec’s regularly scheduled
shift on any of the calendar holidays listed
in Article Vil as paid holidays; or

{3) For salaried employees only, for hours
worked on an observed holiday or outside

7



the employee’s regularly scheduled shift on
any calendar observed holiday.

(d) An employee who is transferred from his regular
established shift to another and who is thereafier returned
to his original shift during the same week, or during the
immediately succeeding week, shall be paid at the rate of
time and one-half for the first 8 hours worked following the
first such wansfer, exceptwhere either or both such transfers
(i} results from the failure of another employee or
employees 1o report for work; or (it} is made in connection
with a lack of work situation; or (iii) is made at the
employee’s request; or (iv) results from an emergency
breakdown of equipment or machinery; or (v) is made in
connection with an established program of shift rotation.

W 3. Continuous Operations

(a) Workday - Workweek

(1) When any employee on continuous operations has
a scheduled workweek of 5 days at work and 2 days
off, his first scheduled day off shall be considered as
the 6th day of his workweek, and his second
scheduled day off whether or not successive, as the
7th day of his workweek. When such working
schedule contains a regularly recurring workweek -
of 6 days at work and one day off, such scheduled
day off shall be considered as the 7th day of his
workweck and the day immmediately preceding as the
6th day of his workweek.

B 4. Overtime-Continuous Operations

The Company will pay an hourly rated or salaried
employee on a nonexempt job for overtime as follows:

(a) At the rate of time and one-half for hours worked
either



{1} Inexcess of 8 hours in any single workday; or
(2) In excess of 40 hours in any given workweek; or

(3} In excess of 8 hours in any continuous 24 hours
beginning at the starting time of the employee’s
shift; or

{4) On his Saturdays or Sundays if either dayis not
his 7th day of his workweek; or

{5} On employee’s 7th day of his warkweek if such
day is neither his Sawurday, Sunday or observed
holiday; or

(6) On his Saturdays and Sundays {as a minimum
if employee is on a special scheduie other than
that outlined in 3{aj{1) above}.

{b) At the rate of double time for hours worked either

{1} On the employee’s 7th day of his workweek, if
such day is his Saturday, Sunday or ohserved
holiday; or

(2) On the employee’s 6th day of the workweek if
falling on an observed holiday; or

(3) Inexcessof 12 hours in his workday, provided
that an employee who shall have worked in
excess of 12 hours in any single workday, and
who shall be required to continue at work
beyond that workday, shall continue to be paid
at the double ume rate for hours worked until
he shall have been relieved from work.

(¢} Atthe rate of double time and one-half for hours
worked on the holidays listed in Artcle VII as paid holidays.

B 5. General

(a) Listed holidays referred to above shall mean those
holidays listed in Article VII of this Agreement.

9



{b) Each Local shall be fumished a list of the observed
holidays referred w above.

{c) Compuiation of overtime shall be in accordance
with the day as defined in 1 (a} above and shall be allowed
under only one of these overtime provisions for any given
hours.

() All salaried employees if absent for personal reasons
other than vacation shall be paid in accordance with the
established plan,

(e) In cases where the Company instructs employees to
report ahiead of schedule and/or remain after the regular
schedule to change clothes, ete., employees involved wili
be paid for such additional time.

W 6. Night Shift Differential

Hourly rated and salaried employees hired on or before
August 1, 1994 assigned to recognized second and third
shift operadions shall have 10% added to their regutarly
determined earnings for all work performed on such shifs,
Employees hired afier August 1, 1994, who have no record
of prior GE service, shall have sixty cents ($.60) added w
their regular hourly rate for all work performed on such
shifts undl they have accamulated five (5) years of
continuous service after which they will receive the 10%
nightshift diflerential. Recognized second and third shifis
shall in ail cases be those beginning between 12 noon and
8:30 a.m. In exceptiornal cases the starting tme for a
recognized second shift may be carlier by munual agreement
between the Local and local management.

B 7. Other Special Payments

{(a) Early Reporting and Call-in
(1) Employees who are called in outside of their
regular schedule of hours will be paid at the

10



applicable premitun rate, but not less than the
equivalent of four hours pay at their straight-
time rate. The straight-time rate for qualified
pleceworkers will be notless than their AER and
for learners on piecework will be the lower of
their average earnings or their AER.

Day shift employees who are called back after
the end of their regular day shift (or told to
report prior ta their regular starting dme) will
be paid at the rate of time and one-half for hours
worked outside their regular schedule, up to
midnight and at the rate of double time for
hours worked after midnight and up to the
beginning of the regular day shift.

Employees on the second and third shifts who
are called back after the end of their regular
shift (or 1old to report prior o their regular
starting time:) will be paid at the rate of time and
orte-half for hours worked up to the beginning
of their regular shift.

{4) Subsections (1), (2} and (3) above are not

applicable where an employee continues to
work into the next shift following his normal
quitting time.

{b) Reportin Time

Employees who report for work in accordance with their
regular schedules, and, without previous notice thereof,
neither their regularly assigned nor any reasonably
comparable work is available, will receive not less than
four hours pay at the rate applicable had they worked.
This Subsection (b) shall not be applicable where the
inability of the Company to supply work is the result of
fire, snowstorm, flood, power failure or work stoppage by
cmployees in the same Company location. Qualified

1



pleceworkers will be paid at least thetr anticipated earned
rate. Learners on piecework will be paid their average
earnings if less than the anticipated earned rate.

(c} Dispensary Time

Employees will be paid at their applicable rate for tme
spent in attending the Company dispensary for examination
or treatment of any injuries arising out of and in the course
of their employment, whenever such time would otherwise
have been spent by the injured employee on the work
assigned to him. Qualified pieceworkers will be paid at
ieast their anticipated earned rate. Learners on plecework
will be paid their avernge earriings if less than the antcdpated
earned rate. Employees who are directed not to return to
work asa result of their injury shall be paid at their straight-
time rate to the end of their scheduled work shift.

B 8. Division of Overtime

Overtime shall be divided as equally as proficient
operations permit among the employees who are
performing similar work in the group. A record of overtime
worked by employees (or credited to them) will be
maintained by the intmediate supervisor of the group and
will be available for examination by the appropriate Union
Steward upon request.

ARTICLE VI
Wage Rates

| 1. Any question which affects hourly rates, piecework
raies or salary rates of individuals or groups shall be subject
to negotiation between the Local and the local inanagement.

B 2. The Company shalt furnish the respective Locals
concerned with information concerning all hourly and
salaried job classifications, definitions, rates and progression

12



schedules, including the anticipated earned rate, ifany, for
piecework jobs, and changes therein, for all jobs included
within the bargaining units respectively represented by such
Locals. Such Locals wilt also be informed of those piecework
jobs within such bargaining units for which there is no
anticipated earned rate. It is understood that the job
classifications and definitions referred to above are merely
for purposes of identification and general description and
do not purport 1o be athinclusive or exhaustive of the actual
requirements of any job so classified or defined. In addition,
upon request of any Local, the Company will furnish to
such Local a copy of the currently applicable wage strucnure
for the plant or location.

B 3. When an employee is hired or wansferred through
the Company Personnel Department, he will be given a
card showing his job classification, starting rate, rate of
progression or progression schedule, if any, job rate and
anticipated earned rate and sharing rate, if any, applicable
to the job for which he is hired or to which ransterred.

B 4. Piece Prices- Hourly Rated Piecework Employees

{a} Piece prices are classified as standard, temporary or
special and all plecework vouchers will indicate the
classificarion.

{1} A Standard Piece Price is ope set where the
manufacturing method has become established.

(2) A Temporary Piece Price is one set where the
manufacturing method is under development
or has been changed, or the average
pieceworker on the job has not yet attained
normal performance.

(3) A Special Piece Price is one set on work which
usually repeats infrequently or is in small
quantities or has some special feature or

purpose.
i3



() There will be no chavge in a standard price except
where there is a change in manufaciuring method.

Where such a change in manufacturing method is made,
the price may be adjusted. However, such adjustmentshall
be limited 1o those parts of the job affected by the change.

In order that the operator will be able to make the same
hourly earnings under a new price where a change in
manufacturing method is made which does not reduce the
job value on which the uriginal price was computed, the
adjusted price will be in direct proportion to the change in
allowed time for the part of the job affecred by the new
method. When a price is reduced on such jobs, the
employee and his represeniative will be given at least one
week's notice that the price is to be changed.

{€) Subjectto the foregoing, the Company will replace
a temparary price with a standard price within six months
if reasonably possible under the circumstances,

(d) A piccework employee temporarily 1aken off his
regular jub by the Company to perform another job, when
he would otherwise have continued working on his regular
Jjobh, shall be paid ne less than bis average straight-time
earning rate on his regudar job.

In cases of machine breakdowis, faulty materials, tack
of material, or other unusual conditions, gencrally of short
duration and not the fault of the operator, the cmployee
will be paid for sueh conditions in accordance with the
present local practice, provided the employee notifies his
Foreman or other designated supervisor at the time the
condition occurs.

{e} When a Company representative makes a time study
of any job, the employee and his Steward will be notified
and advised of is purpose. On jobs where the piece price
is in dispute between the Company and the Local, and is
scheduled 1o be retimed, the Steward may be present during

14



this retiming and observe the conditions under which it
is made. If the Steward requests, the Foreman will explain
1o him the data vsed in making up the piece price {rom the
time study and/or applicable tables.

B 5. Step Rates and Progression Schedules

The Union and the Locals recognize that starting rates,
progression rares, and job rates for hourly rated and sataried
employees will vary, depending on the job, its location, and
its surrounding circumstances.

The following provisions of this Section & are applicable
to all hourly rated and salaried employees except draftsmen,
apprentices and other trainees participating in an entry-
type training program; provided that hourly rated employees
hired after August 5, 1991 who have no record of prior GE
service, shall be placed on starting rates and progression
schedules in accordance with the provisions contained in
Section 8 of this Article.

(a} Hourly Rated Employees on Daywork
{1) Allstarting, progression and job rates for hourly
rated employees will be on steps in accordance
with the applicable local wage structure.
(2) The minimum starting rates for all hourly rated

Jjobs will be as follows:

(a) On jobs with a job rate which is not more
than two (2} steps below the top of the one
month progression schedule:

Four {4) steps below job rate.

(b) On jobs with a job rate which is not more
than five (7) steps, nor less than three (3)
steps below the top of the one month
progression schedule:

Three (3) steps below job rate.

15



4

(@

(b)

{c)

{c} On jobswith a job rate which is more than
five (5} steps below the top of the one
month progression schedule:

Two (2) steps below job rate.

Applicants fully experienced on jobs of the kind
for which hired will begin at a rate not less than
two steps below the job rate and will be increased
to the job rate in accordance with the applicable
progression schedule set forth in paragraph 4
below, except that when the applicant is hired
for a job to which the six month progression
schedule is applicable, the job rate must be paid
at the end of six months.

Each hourly rated employee will progress on
steps from his starting rate to the job rate of
his job in accordance with the following
progression schedules:

ONE MONTH

PROGRESSION SCHEDULE

Step rates up to, and including, the top of the
One Month Progression Schedule in effect at
each local plant on October 26, 1969:

One (1) step at the end of each one month
period.

THREE MONTH

PROGRESSION SCHEDULE

Step rates from one to three steps (inclusive)
above the top of the One Month Progression
Schedule:

One (1) step at the end of each three month period.

SIX MONTH
PROGRESSION SCHEDULE
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(5)

Step rates more than three steps above the top
of the One Month Progression Schedule:

Oime (1] step at the end of each six month period.

The above progression schedules are mandatory
for employees on the job.

(b) Salaried Employees

(1}

(2)

(3)

All starting, progression and job rates for salaried
employees will be on steps in accordance with
the applicable local salaried smucture.
The minimum starting rates for all salared jobs
will be as follows:
{a) On jobs with a job rate of Grade No. 8 or
higher:
Four (4) steps below job rate.
(b} On jobs with a job rate of Grade Nos. 4
through 7:
Three (3) steps below job rate.
(¢} On jobs with a job rate of Grade No. 3 or
lower:
Two (2) steps beloww job rate.
Each salaried employee will progress on steps,
from the starting rate to the job rate established
for that empioyee’s particular job, or w the wp
of the progressian schedule (the Grade No.
11 rate), whichever is less as follows:
(a} THREE MONTH
PROGRESSION SCHEDULE

Step rates up to and including
Grade No. &

One (1) step at the end of eack three month period.
(by SIX MONTH
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PROGRESSION SCHEDULE
Step rates from Grade No. 6 up to and
inctuding Grade No. 1i:
One (1) step at the end of each six month period.
{4) The above progression schedules are mandatory
for employees on the job.

-

(5

——

Any further increase in rate for any salaried
emplovee above the top of the progression
schedule, up to the job rate for the employee’s
Jjobwill also be on steps but shall be hased solely
on the employee’s perforinance on the job. In
addition, each such employee will be reviewed
atleast once each year.

(6} Applicanis fully experienced on jobs of the kind
for which hired will begin ata rate not less than
two steps below the job rate and will be increased
to the job rate within six months for normal
performance.

{7) Subject to the foregoing provisions of this

Section 5{b}, the job rate shall be paid for

normal performance.

~—

{c) Hourly Rated Emplayees

New incentive prices will be set on the basis of the
established step rate plan for incentive workers in those
locations which have such plans in effect.

() Group Leaders and Instructors
(1} Group leaders of dayworker groups shall be
paid two steps above the highest job rate in the
group. If individuals in any group have a
preferential raie above the job rate, the leader
may be assigned a rate up to two steps above
such preferential rate if negotated locally.
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(2) Group leaders who are leading pieceworkers
who are on individual piecework shall be paid
at least two steps above the highest AER in the
group. Rates in excess of this minirmam shall be
paid in accordance with job requirements and
shall be negotiated locally.

(3) Rates of instructors and group leaders other
than the above shall be negotiated locally.

| 6. Notice to Locals of Wage Increases for Hourly Rated
and Salaried Employees.

Whenever a Local’s request for a wage increase for an
employee within its bargaining unit is denied, the Local
shall be advised in advance if the increase is subsequently
granted by the Company within six months after such
request.

B 7. Atthose locatons which do not have an “anticipated
carned rate (AER)” in their rate structure, its counterpart
for that location will be used wherever “anticipated earned
rate {AFR)" 1s used in this agreement.

B 2 Starting Rates and Progression Rates and Schedules
for Employees Hired After August 5, 1991.

{(a) This Section will apply to hourly employees hired
for jobs with a job rate within the one month progression
schedule who have no record of prior GE service and
salaried employees hired for jobs with a job rate within the
three month progression schedule who have no record
of prior GE service. Employees hired after August 5, 1991,
who have no record of prior GE service, may be hired at
a minimum of 70% of job rate. Employees will progress
in six (6) month steps to job rate in accordance with the
following table:
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Hiring Rate as Number of

FPercent of Progression
ol Rate teps
95 1
90 2
85 3
80 4
75 5
70 6

For the purposes of this Section 8 only, time spentaway
from a job within the one month progression schedule, up
10 2 maximum of twelve months for any single absence, shall
be included in the time required to progress to job rate.
The preceding sentence shall apply to absences which begin
on or after july I, 1997

{b) Employees on the above progression schedule who
are transferred to higher rated jobs within the one month
progression schedule (hourly) or the three month
progression schedule (salaried) will have their paid rates
adjusted to the same percentage of the new job rate. Time
accumulated toward the next progression step will be carried
forward and progression timing to the next step will not be
affected by such transfer. Employees on the above
progression schedule who are transferred 1o higher rated
Jobs outside the one month progression schedule (hourly)
or the three month progression schedule (salaried) will
have their paid rates adjusted according 1o the other
provisions of this Article and Aricle X.

{c) Employees on the above progression schedule who
are transterred to a lower rated job will have their
progression rates adjusted to the same percentage of the
new job rate. They will progress to the next higher
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percentage progression step hased on the time accumulated
since their last step,

(d) Employees hired under the provisions of this
paragraph will progress to the job rate of their assigned job
in accordance with the schedules contained herein: the
other provisions of this Article and Article X, Transfers,
notwithstanding. After completing the initial progression
schedule and reaching job rate of the assigned job the
other provisions of this Article and Article X will be
applicable to subsequent transfers.

ARTICLE Vii

Holidays

W 1. Listed Holidays
New Year's Day Labor Day
Martin Luther King’s Election Day
Birt‘r.lday Thanksgiving Day
Premderjt’s Day The day before
Memorial Day Christmas Day
Independence Day Christmas Day

An additional listed holiday is to be designated by each
location. (This holiday will be mutually selected by the
local union and local management prior to December 31
of the year preceding the year in which the holiday will
occur. In the absence of mutual agreement by such
December 31, the hoeliday will be designated by local
management.)

Local management and the local union at each plant
may agree in writing to substitute a different holiday in place
of any of the above-listed holidays for all purposes.

B 2. Hourly Rated Employees
21



{2) An hourly rated employee not on continuous
operations will be paid, for cach of the above listed holidays
not worked, up to eight hours at his average straighetime
hourly rate as taken from the last periodic statistics available
at the time his holiday occurs {cwrent rate for dayworkers),
for a number of hours equal to his regular daily working
schedule during such week, providing each of the following
conditions are met:

(1) Such employee has been employed at least 30
days prior to any such holiday.
Such employee works his last scheduled workday
prior to and his next scheduled workday after
such holiday within his scheduled workweeks.
This condition shall not prevent payment of
holiday pay to:

(2)

)

(i1}

(i1}

()

an employee who has been absent from
work because of verified personal illness for
not more than three months prior to the
week in which the holiday occurs and who
works or reports for the Company’s physical
examination the next scheduled workday
following the holiday; or

an employee who has been continuously
absent from work for not more than two
weeks prior 1o the week in which the holiday
occurs and who is not ag work either or both
such workdays due to approved absences
for personal illness or emergency illness
athome, death in his family, Layolf or union
activity; or

an employee who is not at work on cither
or both such workdays solely due to military
encampment or jury duty; or

an employee who is absent from work on
either the last scheduled workday prior to
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double consecutive holidays (when such
double consecutive holidays have been
arranged under the provisions of Section 4
thereof} or his next scheduled workday after
stich double consecutive holidays (in such
case, the employee will be entided to holiday
pay oniy for the first of such doubte
consecutive holidays if he works the last
scheduled workday prier to that holiday,
but not the next scheduled workday after
the second holiday; and he will e entitled
1o holiday pay only for the second of such
double consecutive holidays if he fails to
work the last scheduled workday prior 1o
the first of such double consecutive holidays
but works the next scheduled workday after
the second of such double consecutive
holidays).

{b} Hourly rated emnployees on continuous operations
will be paid for the abovedisted holidays under the above
conditions if the holiday falls within their scheduled
workweek and they are not scheduled to work on the
holiday. if such employee fails to work as scheduled, he will
not be paid for the holiday. If, however, such failure 10
work on the holiday is due to verified personal llness, death
in family, jury duty, or emergency illness at home, the
employee will be paid for the holiday if he is otherwise
eligible in accordance with all the provisions of Section 2(a)
above.

(c) Hourly rated employees who are receiving the night
shift diffcrential pursuant to Article V, 6 shall have the
same atlded to any holiday pay received by them under this
article.

B 3. Any of the above-isted holidays falling on Sunday shall
he treated for all purposes under this Agreement as falling
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on the following Monday and shall for such purposes be
observed on that Monday only. In like manner, any of the
above-listed holidays falling on Saturday shall be treated for
all purposes under this Agreement (including the purposes
of Section 2(c) of Article V) as falling on the preceding
Friday and shall for such purposes be observed on that
Friday only. However, local plant management and a local
union may, by local agreement in writing, substituie a day
other than the preceding Friday for any such hotiday which
falls on Saturday.

For an emiployee on continuous operations, when a
holiday falls on his scheduled day off, his next non-premium
scheduled workday shall be deemed to be his holiday. In
no event will an employee receive the holiday pay or
premium more than once for a holiday.

ARTICLE Vil
Continuity of Service - Service Credits .
B 1. Definition of Terms

(1} “Contnuity of service” designates the status of an
employee who has service credits totaling 52 or more weeks.

{b) “Continuous service” designates the length of each
employee’s continuity of service and shall equal the total
service eredits of an employee who has “continuity of
service,”

{c) “Service credits” are credits for periods during which
the employee is actually at work for the Company or for
periods of absence for which creditis granted. (As prowded
in Section 3.)

(d) “Absence” is the period an employee is absent from
work either with or without pay (except a paid vacation
period}, computed by subtracting the date following the
last day worked from the date the employee returns to

24



work. Each separate continuous period away from work
shall be treated as a single absence from work,

{e) “Iliness” shall include pregnancy, whenever the
Foreman or other immediate supervisor is notified prior
to absence from work,

W 2. Loss of Service Credits and Confinuity of Service

(a) Service credits previously accurmnulated and
continuity of service, if any, will be lost whenever the
employee:

(1) Quits, dies, resigns, retires or is discharged.

(2) Is absent from work for more than two
consecutive weeks without satisfactory
explanation.

{3) Isabsent from work because of personal illness
or accident and fails 10 keep the Company
notified monthly, stating the probabile date of
his retumn o work.

(4) Is notified within a year from date of layoff that
he may return but fails to return or to give
satisfactory explanation within two weeks,

{5) [s absent from work without satisfactory
explanation beyond the period of any leave of
absence granted him by the Company.

(6} s absent from work for a continuous period of
mare than one year for any reason, other than
{a) a leave of absence granted in advance, or
{b) an absence due to a compensable accident
{up to 18 months) or compensable illness (up
to 18 months).

(b) Individuals who at the ume of layoff had one (1)
year of continuous service shall, despite loss of service as
a result of such layoff, be retained on the recall list and
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be eligible for reemployment in accordance with the
applicable local procedure fora period of sixiy (60) months
following layoff or until retiremnent, whichever occurs first,
Similarly, in the case of individuals with the required service
absent due to itness or injury, the same extended recall
arrangement will be made only if:

(1) The individual reports promptly to the
Personnel Office for employment upon
Tecovery.

{2} The individuad is otherwise eligible inwhich case
he will promptly thereafter have his name added
to the recall list.

Actual recall will be predicated upon the individual
meeting the Company health requirements.

{c) Il the Company reemploys an emplovee who has
lost service credits and continuity of service because of
layoff due to lack of work for more than one vear, because
of absence due to iliness or injury for more than one year,
or hecause of wrmination for transfer to a successor
employer, such employee shall have such service credits
and continuity of service automatically restored if his
continuons service at the time of his layoff, termination for
transfer to a successor employer, or first day of illness was
greater than the total length of such absence or if the
employee has recall rights under Section 2(b} of this Aricke
orif the employee is placed under Preferential Placement.

(d) The service record of each emplovee laid off and
reemployed after layoff or reemployed following illness or
imjury, will be reviewed by the Company at the time of his
recmployment and in each case, such employee will be
notified as to his service credits and continuity of service, if
any.

(e) Hthe Company reemploys, on or after June 27, 1988,
a former employee who had continuity of service at the dme
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of a previous termination of Company employment fand
the employee is not eligible for automalic service restoration
under Seciion ?{c)}, the Company shall restore such
continuity of service after the empioyee has completed three
years of continuons service following reemployment. An
employee in the process of service restoration under this
section who is laid off and again rebired or recalled shall
have all service credits eamned following reemployrnent on
or after june 27, 1988 accumulated for the purpose of service
restoration under this Section 2{e¢).

(F) Service restoration provided for in this Section 2 wi !
be contingent upon the employee’s full repayment ol any
of the following lump sum benefits paid under Article XXI:
Income Extension Aid under Section 4(b) {1)(iti}, Special
Voluntary Layoff Bonus under Section 4{c), Special
Retirement Bonus under Section 3(b), or severance pay
due 1o a plant closing termination wiich occurred within
six monihs prior 10 the date of reemployment. Such
repayment must be made within a réasonable time after
rehire. No such repayment is required ot benefics paid it
the reemplayment date is more than one year from the date
of the prior termination.

B 3. Service Credits

Service credits for each employee shall be granted for
periods during which the emplovee is actually at work for
the Company, and service credits for absences shall be
acided to an employee's service, afrer reemployment with
continuity of service or with prior service credits, as follows:

{a} Employees when reemployed with priar service
credits or continuity of service following absence due to
iliness, accident, layoff, leave of absence granted by the
Campany, because of termination for ransfer 10 a successor
employer, or due to plant closing, will receive setvice crediis
for up to a total of the first twelve months of such absence.
Where the absence of an employee, with continuiry of

27



o

service, is due to a compensable accident or compensable
illness, and the employee is reemployed without loss of
continuity of service, service credits will be granted for the
period of liis absence in excess of welve months up to a
maximum of six additional months.

(b} For all other absences of two weeks or less, such
employees will receive service credits, but, if the absence
is longer than two weeks, 1o service credits will be allowed
tor any part of such absence.

If an employee who has lost prior service credits or
continuity of service is reemployed, he shall be considered
a new employee and will not receive service credits (untess
ali or part of prior service credits are restored) for any time
prior to the date of such reemployment.

ARTICLE IX
Vacations

B 1. Paid Vacation Periods

Vacations with pay will be granted in each calendar year
{hercinafter called the “vacation year”) t eligible hourly
rated and nonexempt salaried employees as foltows:

(a) Sularied Employees

Years of
Continuous Service Vacation
1 2 weeks
5 2 1/2 weeks

7 3 weeks

15 4 weeks

20 b5 weeks

30 6 weeks
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{(b) Hourly Rated Employees

Years of

Continutous Service Vaeation
1 1 weeks

2 2 weeks

5 21,/2 weeks

7 3 weeks

15 4 weeks

20 5 weeks

30 6 weeks

W 2. Fligibility Requirements

An employee whose continuity of service is unbroken as
of December 31 or his last scheduled workday in the last
week of the year immediately preceding the vacation year
shall qualify for a vacation or vacation allowance under the
provisions of this Article if he:

{(a) Actually performs work as an active employee of the

Company during the last full calendar week of the
year immediately preceding the vacation year; or

(b) Receives earnings from the Company directly
applicable to all or part of such week.

Ifan employee has not qualified under (a) and (b} above,
but returns to work without loss of continuity of service
during the vacation year, he will become entitled to a
vacation or vacation allowance in the vacation year afier he
shall have worked in the vacadon year for one month or for
a period equal to that of his absence if his absence was less
than one month, Any such employee reemployed too late
to work for one month in the vacation year will be paid his
vacation allowance and may have a portion of the time
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out considered as the vacation to which he is otherwise
eligible,

W 3. Determination of Paid Vacations

(a) Basic or Guaranteed Vacalions

The basic vacation period of an eligible employee shall
be based upon his length of continuons service as of
December 31 of the year immediately preceding the vacaton
vear.,

(b) Additional (or fritial) Vacation

An eligible employee whose continuing accumulation
of service credits during a vacaton year entitles him to an
additional vacation under the provisions of Section 1 (or
who completes his first year of continuous service during
the vacation year) will receive such additional vacation
(or his initial vacation), provided that an employee shall
not be entitled to any such vacation in 4 vacaion year unless
he shall actually perform work as an active employee of the
Company during such vacation year after having qualified
for such vacation. EXCEPTION: Where a plant shutdown
is scheduled for the last week of the year employees who
would have gualified for vacation payment during this
shutdown will receive such payment if they return to work
(or report for physical examinaton and are approved for
employment) the first scheduled workday following the
shutdown or were at work the last scheduled workday
immediately preceding the shutdown.

B 4 Terminalion of Employment

An employee who quits, is discharged, dies or retires will
promptly thereafter receive the full vacation allowance to
which he may then be entitied. In the case of employees
who died, vacagon allowances will be treated as wages owing
the employee, and payment made accordingly.
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B 5. Use of Vacation Time for Absences of Employees

{(a) Leave of Absence

An employee who is granted a leave of absence may
have the first portion of such leave destgnared as the pertod
of any vacation to which he may then be entitled, if the
Manager shall approve.

(b) Extended Hiness, Accident or Layoff

Subject to management approval, an employee who is
absent because of illness or accident, or because he is Jaid
off for lack of work, may elect {exceptin a plant or part
thereof which is scheduled for an annual shutdown) to have
the first portion of such ahsence designated as the peried
of any vacation to which he may then he enttied. The
employee’s election to apply unused vacation to extend
active service must be made within one week of the
beginning of the applicable absence.

{c} Incidental Absences

An employee whose ahsence ts excused because of
personat illness, personal business, holidays that are unpaid,
temporary lack of work, or short workweeks (of 1/2 day or
longer} may (with the Manager’s approval) utilize exra
vacation time to which he is entitded in excess of the
scheduled Shutdown or in excess of two weeks 1n locations
whete there is ne shutdown for such absences in the form
of vacation days. This time may be paid out in units of no
less than 1/2 day periods.

(Y Other Absences

An employee who is absent from work for any reason
other than those reasons listed above will not be entitled
either to have his vacation scheduled or to recetve a vacation
aliowance during the period of such absence.
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{2} Vacation Puyment Guarantee

An emplovee whose service is terminated or whose
absetice from work continues bevond the end of a vacation
year and who did not receive in such vacation year the full
vacation pay for which he had qualified, shall receive at the
end of the vacation year ot upon prior termination of
service, a vacation allowance in lieu of any vacation to which
he was entitled .

B 6. Computation of Vacation Pay

{a) Basic Formulas

Vacation pay for each week of vacation to which an
emplovee is entitled will be computed by multiplying the
appropriate weekly hour-multiplier as determined by
Subsection (b} below, by the appropriate rate-multiplier as
determined by Subsection (<) below. (Vacation pay for any
extra day or half day of vacation to which an employee
may be entitled will be determined by (i} dividing by five
or ten respectively the weekly hour-multiplier determined
tor him under Subsection (b below and (ii) muliplying
such daily equivatent by the appropriate rate-mmultiplier
determined by Subsection (¢} below.}

(b)Y Determination of Weekly Howur-Mudtiplier

The weekly hour-multiplier for vacation pay
computations for all employees will be 40 hours except
as noted in the following paragraphs of this Subsection (b},
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(i)

Short Schedules

The weekly hour-multiplier of an employee
whose regular weekly schedule at the time his
vacation begins is less than 40 hours will be the
greater of either (A) his scheduled hours per
week at the time the vacation begins, or (B)
his scheduled hours per week during the last
fiscal week, as determined by the GE fiscal
calendar, worked by him during the year
preceding the vacation year, hut in any event
will not be greater than 40 hours.

Mudtiple-Shift Short Schedule

Notwithstanding the provisions of (i) above, the
weekly hour-muliplier for an employee who is
on a multiple shift operation and whose regular
weekly schedule of hours is not less than 37 1/2
hours shall be not less than 40 hours,

(iil) Extended Schedules

The weekly hour-multiplier of an employee who
shall have worked an average of more than 40
hours per week during the weeks paid in the
calendar year which immediately precedes the
vacation year will be determined in accordance
with the following schedule:
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Weekly
Average Weekly Hours Hour-Multiplier

40 but less than 42 40
42 butless than 42.5 42
42.5  butless than 43.5 43
435  butless than 44,5 44
44,5  but less than 45.5 45
45.5  but less than 46.5 46
46.5  bucless than 47.5 47
47.5 and higher 48 {maximum)

NOTE: For the purposes of the foregoing schedule, average weekly hours will be computed
by dividing the total number of hours actually worked by the cmployee during the weeks paid
in said year by the number of weeks in xuch year, exvept that the following listed ny:es of lime
101 From work will be counted as dme worked:

(A} Thne spent on union activiry,

(B} Alisted or observed holiday;

(C) Jury duy service;

(D) Military Service for which service credits are granted under Anicle X X100,
(K} Anual shutdowns and vacation pedods;

(F) Employees' personal absences for which pay is granted;

(G) Time paid for death-in-family absence:

(H} Time: lost due: t6 a compensahle uccident or compensable illness.

(iv) Continuous Operation

The weekly hour-multiplier of an employee who
is, at the time of his vacation, regularly assigned
to work on a continuous operation schedule will
be the greater of either () the number of hours
per week he would have been paid, up to a
maximum of 48 hours, including premium
hours for Saturday and/or Sunday, had he
worked forty (40) hours on his established
regular schedule including Sawrday and/or
Sunday, on the week or weeks scheduled for
vacation or (h) the hours provided by the
application of Section 6(b){iii} above.
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{¢) Determination, of Rate-Mulfiplier

The rate-multiplier for various types ot emplovees will
be as follows:

Rate-Mulliplier
The greater of:
Type Current Bate {including Year End Rate (inrfuding
9 night-shift bomas for wight-shift borus for
rmployee employees who ave vegue employees wha are segit-
larty schedvded on @ larty scheduded on a night
night shift) shift}
Hourly His average earnings His average earnings (exch-
empimee {exclusive of overtime sive of overtime premivm)
on prémivm) obiined from obtained from the kst peri-
incentive  the last periodic statis- odic siatistics apphicable
tics avatlable at the to time worked by him during
time his vacation begins  year preceding vacaton
{except that when an year.

employee’s job and rate
are changed within one
month before his vaca-
tion period, the new
rate of earnings will be
used in place of the last

regular periodic statistics).
Hourly Regudar hourly daywark  Regular hourly daywork
employee  raie in effectat the rate in effect during the
on ime his vacation fast fi] calendar week
daywork  hegins. worked by bim during

year preceding vacaton year.

Salaried  Hourly equivalent of Hourly equivatent of

employee eroployee’s actual employee's aciual straight
straught dme salary nme safary raie for fast
rate in effect at me week worked by him during
vacation begins. year preceding vacaton vear.

(A} Paymenus for Incidental Absences

The payments described in Section b(c) will be paid on
the same basis as outlined above,
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B 7. Scheduling of Vacations
{a) Scheduling

In the event of one or more shutdowns scheduled in any
plant within the vacarion year, one of such shutdowns will
be of no less than two (2) weeks duration and during such
Shutdown, the vacation for eligible employees shall be
cotisidered to run concurrently. Provided written notice is
given to the Local union prior to April 1, this Shutdown
may be splitinto two periods of not Jess than one (1) week

"duration, but in o case shall the combined split periods
exceed three weeks. In such cases, local management and
the Local may also agree on special rules dealing with
vacation eligibility for the subsequent vear where one of the
mandatory Shutdown periods extends into the last calenidar
week of the year. Exceptions for certain departments or
individuals by reason of the requirements of the business
shall be at management's discretion. With respect to other
schieduled shutdown periods, emplovees entided 10 vacation
time it excess of two (2) weeks, may elect to take the time
off withowt pay as though on temporary layoff for lack of
work and take his remaining vacation time off at some
earlier or later date including the week immediately
preceding or following the Shutdoewn period. Vacations
taken at times other than during shutdown periods will be
scheduled ta conform to the requirements of the business
at the Manager’s discretion. For any part of a Shutdown
periad for which an employee is not eligible or does not
become eligible for vacation pay during the vacation year,
and during which he has no work available, he will be
deemed to he on temporary tayoff for tack of work.

(bY Ineligibility for Income Extension Aid

In the event an employee elects to take time off without
pay during a scheduled shutdown period, such employee
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shall not be eligible for Income Extension Aid for that
scheduled shutdown period.

(c) Postponement or Division of Vacation

Tt will not be permissible to postpone vacations from one
year to another, o to omit vacations and draw vacation pay
allowances in lieu thereof, except with the written approval
of the Manager. No vacation shall be divided unless it is
of two weeks or more duration, in which case it may, with
the consent of the Manager, be divided.

W 8. Time of Vacation Payment

Except as otherwise provided in this Article, vacation
allowances for full weeks shall be paid to an employee on
or about the last day worked by him prior to the beginning
of the vacation scheduled for him (except payments under
5{c)). An employee who takes his vacation prior to the
date upon which he becomes eligible, will receive payment
{computed in accordance with Section 6 above) after he
becomes eligible. Additional day or days for which an
employee may qualify later in the year may be taken at
the time of the regular vacation and payment for such time
(computed in accordance with Section 6 above) will be
made after the employee has qualified.

W 9. FHoliday in Vacation Period

When the vacation period of any employee includes one
of the holidays listed in Article VIL, an additional day of
vacation will be granted with pay, if the holiday occurs during
the scheduled workweek of the employee. When the
vacation period of a salaried employee includes an observed
holiday, an additional day of vacation will be granted with
pay, if the holiday occurs during the scheduled workweek
of the employee. In either case, the extra day must be taken
immediately before or after as an extension of the vacation,
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except when a holiday(s) falls within a Shutdown perted in
conformance with Section 7 of this Article.

B 10. Death in Family in Vacation Period

When an employee on vacation experiences a death in
family which would otherwise qualify the employee for leave
under Article XXVI, the employee will be entitled to
substitute up to two (2) days of death in family leave for
days of vacation. Those two (2) days may be subsequently
taken as vacation per management approval, or, in the
alternative, may be used to extend the vacation period
then in progress. '

ARTICLE X
Transfers
B 1. Hourly and Salavied Employees

(a) In the case of employees who are laid off from their
regular jobs for fack of work, every effort will be made to
transfer them to related jobs having an equal rate or to
available openings on jobs having a higher rate.

(b} Employees permanently transferred to lower rated
Jobs will receive either one week’s advance notice of such
transfer, or payment for the first week’s work after transfer
attheir rate immediately prior to transfer. For pieceworkers
such payment shall be at the rate of their immediately
preceding average straight time earmings.

{c) Anemployee who desires a ransfer to another shift
may so advise his Foreman i writing with a copy to the
Personnel Departiment. As openings occur in his
department on work for which he is presently qualified,
consideration will be given his request along with others in
accordance with his relative seniority. Such transfers,
however, shall not take precedence over the normal
upgrading of qualified longer service employees. Exceptions
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to the above may be made in certain speciai cases by mntual
consent.

This does not supersede any existing local agreement.

B 2. Hourly Rated Daywork Employees

An

hourly rated employee on daywork when

permanently transferred

{a)

Toahigher rated daywork job will be transferved at
a rate commensurate with his qualificatons to
perform the job to which wansferred, but not less
than the rate he was paid on the job from which
transferred.

{(b) To an equal or fower rated daywork job will be

(e}

transferred at the lower of the daywork rate he was
paid on the job from which wransferved or the job
rate of the job to which transterred.

To a piecework job will be paid for three weeks the
lower of the daywark rate he was paid on the job
from which wansferred or the AER of the job o
which transferred, except that he will be paid his
piecework earnings on the new job if they are higher.

B 3. Hourly Rated Piecework Employees

An

hourly rated employee on piecework when

permanently transterred

{a)

To a higher rated daywork job will be transferved at
a rate commensurate with his gualifications to
perform the job to which wransferred, but not less
than his immediately preceding average earnings
or two steps below the job rate of the job ta which
transferred, whichever is lower; however, an
employee ransferred 1o a refated daywork job where
the training time is incidental wilt receive the job
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rate of the new job.

{b) To an equal or lower raied daywork job will be
transferred at the job rate of the job to which
transferred.

{c) Toa piecework job will be paid for three weeks the
lower of the AER of the job from which twansferred
or the AER of the job to which transferred, except
that he will be paid his piecework earnings on the
new job if they are higher.

B 4. Sections (2) and {3) above notwithstanding, an
employee who is transferred to a daywork job that he
formerly held on a permanent basis will be oansferred at
not less than the step rate he was paid at the time he held
such job.

B 5. Salaried Employees

A salaried employee when permanently transferred

(a) To ahigher rated sataried job wilt be transferred
at a rate commensurate with thar employee’s
qualifications to perform the job to which
transferred, but not less than the rate that employee
was paid on the job from which transferred,

(b) To an equal or lower rated salaried job will be paid
the lower of the rate that employee was paid on the
Job from which transferved or the job rate of the new
Jjob.

W 6. Minimum Starting Rate

in any case where the rransfer rate as provided ahove
is less than the minimum starting rate of the job o which
transferred, the minimum starting rate will be paid.

W 7. Progression to Job Rate
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I after transfer, an employee ison a progression schedule
and receiving less than the job rate of the job to which
ransferred, he will progress to job rate in accordance with
the provisions of Article V1.

ARTICLE XI
Reduction or Increase in Forces

W i Whenever there is a reduction in the working force
or employees are laid off from their regular jobs, totat length
of seniority, applied on a plant, deparunent, or other basis
as negotiated locatly, shall be the major factor determining
the employees to be taid off or transferred (exclusive of
upgrading or transfexs to higher rated jobs). However,
ability will be given consideration.

Similarly, in al} cases of rehiring afier layoff, total length
of seniority, applied on a plant, deparunent, or other basis
as negotiated locally, shalt be the major factor covering such
rehiring if the employee is able to do the available work
in a satisfactory manner after a minimum amount of
training.

Where employees have accumulated six months or more
of service credits, but have not established continuisy of
service, seriority will be considered in the above cases.

B 2. Since the number of employees in the individual
bargaining units covered under this Agreement varies from
less than 50 to more than 10,000, each Local shall negotiate
with Jocal management a written agreement covering the
layoff and rehiring procedure for the employees represented
by the Local,

B 3. Employees who have been or who may be transferred
10 jobs outside the bargaining units, may be returned to
their former classification in the bargaining unit in
accardance with their total length of continuous service.
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Employees who, after Qctober 3, 1966, are transferred
1 jobs outside the bargaining units may be retumed fo their
former classification in the bargaining unit in accordance
with their wnal fength of continuous sesvice at the time they
left the unit plus the number of years outside the unit up
to a maximum of five such years cutside the unit.

Employees who, after june 30, 1985, are wansferved to
exempt management jobs outside the bargaining units may
be returned to their former classification in the bargaining
unit in accordance with their ttal length of continuous
service during the period tp to twenty-four {24) months
following the first such transfer to ajob outside the unit.

Emplovees who, after June 30, 1991, are transferred to
Jobs outside the bargaining units may be returned to their
former classification in the bargaining unit in accordance
with their total lengih of continuous service during the
period up to six (6} months following the fist such wansfer
in a job cutside the unit,

B 4 An employee who retives at his or her option as
provided in the Company Pension Plan shadl cease to have
any rights under the provisiuns of this Agreement, {However,
this Agreement shall continue 10 be applicable 10 retired
employees returned to active employment by the Company.)

B 5. Employees will be given atJenst one week’s notice and
ane week's work at the prevailing schedule before layoffs
are made due 1o decreasing forces.

8 6. An employee with continuity of service out due to
illness for a period not exceeding one (1) year, or in the
case of a work-related injury or illness, not exceeding
eighteen (18) months, who returns to work shall be
reemployed on his former job providing he is able to
perform the job and normal seniority provisions permit,
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ARTICLE XH
Union and Local Representatives and Stewards

W . Layoff Deferment

(a) An employee who is an official of any Local, and
who has accumutated six months or mare of service credits
shall, on written request of the Local, be deferred trom
fayoff (except temporary layoffs) so long as work for which
he is qualified is available and so long as the official’s duties
would permit such layoff deferment under applicable taw.,
Such eraployee shall displace an employee with less actual
seniority on work for which the employee who is a Local
official is qualified or, in the event such employee does not
have actual seniority to disptace any employee, then the
emnployee shall to the extent necessary to defer him from
such layofl be deemed to have greater seniority than the
shortest service employee in the bargaining unit on work
for which the employee who is a Local official is qualified.
If the foregoing provisions do not enable a Local official to
be deferred from layoff, such official may displace to a
higher rated position previously held by such official. Such
deferral from layoff will continue only so long as the
employee retains his position as an official of any Local.
This provision shall apply to a minimum of four and a
maximum of twelve such officials, dependent on the
number of employees within such units as follows:

Employees Union Officials
500 or less 4

5012000 6 .
2001-5000 19

Over 5000 12

(b) An employee who is a Steward of such Locat and
who has accumulated six months or more of service credits
shall, upon written request of the Local, and if a majority
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of the group of employees he represents assents as certified
in writing by the Local, be deferred from layoff (except
temporary fayoffs) so long as work for which he is qualified
is avaitable among the group of employees he represents,
In the event of a fayoff affecting the group of employees
represented by the employee who is a Steward, such
employee shall, in accordance with the applicable local
supplement ar the local procedures on layoff and
displacement, displace an employee within the group whe
has less actual seniority on work for which the Steward is
qualified. In the event the Steward does not have sufficient
actuat seniority to displace any employee within the group,
in accordance with the applicable local supplement or
the tocal procedures on layoff, then such Steward shal! be
deemed to have sufficient seniority to retain his job
classification and wage rate within the group. Such deferral
from layoff will continue only so long as the employee retains
his position as a Steward. This provision shall, in general,
apply to a maximum of one Steward for each Company
Foreman.

{¢) Paragraph (a) and (b) hereof shall apply only to
thase offictals whose names, titles and order of precedence,
and to those Stewards whose names and sections, have been
furnished in writing (o the Company prior to the giving
af notice of layoff by the Gompany and shall not apply to
any such officials or Stewards who are on leave of absence
pursuant to the provisions of Section 2 hereof.

B 2. Leave of Absence
Upon written request of the Union or any Local:

{a) Employees who are officials of the Union or officers
of such a Local, who have at least one year of continuous
setvice, and who represent the Union In its relations with
the Company, shall be granted one vear's leave of absence
by the Company, without forfeinure of prior accumtilated
continuous service. This provision shall be limited at any
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orte ime to not more than 12 officials of the National Union
and not more than 6 officers of any Local.

fb) If made at the end of such leave of absence
t1) such leave of absence may be extended vearly.

(2) such employees will be reernployed in work of the
same or a similar character in the same or other
divisions of the same plant, if qualified therefor, and
it entitled thereto on the basis of their prior
accumulated continuous service. In the case of
employees who are officials of the Union or officers
of a Local and who are granted a leave of absence
after the effective date of this Agreement, such
employees will be entitled (solely for determining
their relative seniority for purposes of layoff and
rehire under Articte XI) to add to their prior
accumulated continuous service the total period of
any such leave of absence.

W 3. Payment for Time on Local Union Activities

(a) Uniess otherwise provided by local wrigten agree-
ment, employees not on leave of absence pursuant o the
provisions of Section 2 hereof will be paid by the Company
at their respective vates then prevailing for absences trom
work while engaged in the following activities on Company
premises:

(1) During each fiscal month, the mumber of weeks in
such General Electric fiscal month multiplied by 1
1/2 hours per week for those Stewards whose names
and sections have been furnished to the Company
pursuant to the provisions of Section {c) hereof,
while engaged in processing grievances at Foreman

. level pursuant io the Provisions of Article XIII,
Section 2(a).
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Where apy plant is regularly scheduled on a forty-
eight hour per week basis, the above allowances
will be based on 2 hours per week.

Payment to Stewards will be made on a weekly basis
within the above limits.

{2} Up toatotal of eight hours per week (exclusive of
titme payable under Section 1 hereof) for members
of Local Executive Board or for Negotiating
Committee members while engaged in processing
grievances with representatives of Jocal management
purstrant to the provisions of Article XII1, Section
2(h) and 2(c}. Such Commitee members or
Executive Board representatives shall be limited at
any one meeting concerning a bargaining unit of
less than 5000 employees to six representatives, and
shall not exceed twelve for any larger bargaining
unit, unless the number is increased by mutual
agreement of the Local and local management.
This does not limit the number of Executive Board
members and does not prevent meeting of the full
Executive Board with local managementwhen such
meetings are arranged in advance.

(b) {1) Local management and the Local may negotiate
a local agreement with respect to payment 1o local Stewards
i excess of the limits provided in {a) (I} above.

(2} In 1those plani locations where the number of
employees in the bargaining unit is 5000 employees
or more or where more than one product
department is located, local management and the
Local may negotiate a local agreement with respect
to payment to Local Executive Boards or Negotiating
Committee members in excess of the limits provided
in (a){2) above.
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(c) Emplovees requesting payment pursuant o the
provisions of Paragraph (a) hercof, shail report all time
spent on the handling of grievances to their respective
Foremen or other immediate supervisors.

Chief Stewards or Executive Committee members in
Works where they actas Chief Stewards, will be permitted
1o contact Stewards in their respective divisions when the
officers of the Loca deem such contact necessary. They will
acivise their own Foremen before Jeaving their departnents
and also contact the Foreman in the department which they
are visiting before they contact the Steward.

The Company shall report their names, rates of pay
and time absent from work to their respective Locals, and
shail in no event be required to make any paymentis
parsuant to Paragraph (a) hereof, except to the extent that
such reports are approved by such Locals, and such
Paragraph (a) is otherwise applicable.

{¢) Whenever an OSHA inspection shall oceur in a work
area that includes employees represented by 2 Locad Union
listed in the Preamble, an employee designated by the
Union who accompanies the OSHA inspector as the
employees’ representarive will be paid for time lost from
work during such inspection.

ARTICLE X
Grievance Procedure

B 1. Grievances may be filed by an employee or group
of employees, a Steward or the Local. Grievances of a general
nature filed by the Local shali be initiated at the second step
of the grievance procedure.

M 2. Steps. Grievances other than these of a general nature
may be processed anly by recourse to the following
SHCCESSIve Steps!
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(a)
(H

{2)

{3)

(4)

(b
(1)

—

Stepr Qruf (Foreman Level)

Within a reasonable time after the occurrence or
knowledge of the situation, condition or action of
Management giving rise to the grievance, the
employee affected thereby or his Steward may
present the grievance to the employee’s Foreman
or other immediate supervisor. {If presented by
the employee, he may also have his Steward present.)

Within one working day after such presentation,
such Foreman or other immediate supervisor shall
give to such employee and Steward his decision with
respect to such grievance, or shall advise them that
addidonal time for such dedsion is needed, in which
event he shall give them such decision within one
week thereafter,

A Steward who submits a written grievance to his
Foreman shall receive, upon request, a written reply.

If a settlement is not reached between the Steward
and his immediate supervisor, the Local may refer
the grievance to two representatives of the Local for
discussion in the deparument with representatives
of local management for seulement, if possible.

Step Two (Management Level)

If a settlermnent is not reached at Step One, the
designated Local official may present to a
representative designated by local maAnagement, a
written statement of such grievance within thirty
(30) days of the Company answer at Step One of the
grievance procedure giving all pertinent information
relative to the grievance and indicating the retief
requested, provided, however, that the designated
Local official may advise local management that
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(2)

(©)
1)

additional time is needed, in which case the Local
shall have an additional one week to process the
grievance to Step Two. The time limit between Step
One and Step Two may be extended by mutual
agreement.

Meetings hetween representatives of the Local and
local management shall be arranged at murtually
agreeable times for the purpose of discussing such
grievances, In those cases where it is muually agreed
by Management and Local representatives that an
inspection of the job would be helpful in setting
the case, a subcommittee of the Local with
Management representatives shall be allowed to
make an inspection of the job. Local representatives
may include the Business Agent or his assistant or
officers of the Local.

Grievances referred to Step Two will be scheduled
and discussed as expeditiously as possible but not
later than forty-five (45) days after the grievance has
been presented to Step Two. Such time limits may
be extended by mutual agreement,

Upon request, local management will give the Local
a written reply, such reply generally to be issued
within two weeks following discussion of the
grievance on the merits at the Second Step. Any
extension necessary (o issue a written reply shall be
limited 10 two weeks,

Step Three { Headquarters Level)

Any grievance, having been processed through Step
Two without satisfactory settlement, may be referred
to the National Officers of the Union for submission
o an Executive Officer of the Company or his
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.

(2}

designated representative, who shall arrange
meetings for the purpose of discussing such
grievances.

Such grievances shall be submitted to the Company
not less than wo weeks prior to the date of any
discussion and not more than three months after
the completion of discussions and the final decision
of local management at Step Two,

When the Union requests an emergency meeung
on a particnlar grievance or grievances, such a
meeting shall take place within one week after the
Compuny receives the request for such an
CIMergency meeting,

The Company shall give iis final decision 10 the
Union in writing within a reasonable time after the
completion of discussion on any grievance,

The discussions provided for above may, by mutual
agreement, be lield at the plant location of the Local
submitting the grievance, if requested by the Union.

A grievance filed on behalf of a candidate for
preferential placement under Article XXH which
arises solely due to the failure of Company
managementat a designated location to sclect such
candidate, where such designated location employs
no employees represented by the Union, may be
fled at the Headquariters level. A grievance filed on
behalf of a candidate for preferential placement
under Article XXII which arises sotely due to the
failure of Company management at a designated
location to select such candidate, where the
candidate’s original location has closed, may also be
filed at the Headquarters level, provided the
grievance arises following the original location’s
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plant closing dare. The Company shall give its final
decision to the Union in writing within a reasonable
time after discussions with the Union and an
opportunity to investigate the facts,

W 3. Duseipline Based on Warning Notices

Before iposing a disciplinary penalty or discharge which
is based upon the cumulative effect of written warning
notices, the Company will nodfy the employee concerned
one week in advance, The matter may be made a subject
for grievance discussions, but such discussions shall not
prevent imposition of the penalty pending their final
outcome, and in the eventitis determined that an employee
has been improperly penalized, he will be reimbursed for
any loss of wages sustained as a result of the imposition of

the penalty.

ARTICLE XIV
Strikes and Lockouts

M 1. There shall be no strike, sit-down, slowdown, emplovee
demonstration or any other organized or concerted
interference with work of'any kind in connection with any
natier subject to the grievance procedure, and no such
interference with work shall be directly or indirectly
authorized or sancticned by a2 Local or the Union, or their
respective Officers or Stewards, unless and until all of the
respeciive provistons of the successive steps of the grievance
procedure set forth in Article X1 shall have been complied
with by the Local and the Union. The foregoing exception
will not apply if {a} the matter ts submitted to arbitration
as provided in Article XV, or (b) 12 months shall have
elapsed after receipt by the Union of the Company's final
decision on the grievance at Step Three, or (c) the Company
shall not have received written or telegraphic notice of such
strike from the Local more than 24 hours prior to the

Bl



commencement of such strike, which notice will specify the
exhausted grievance over which the sirike is being called.
Upon receipt by the Company of such a strike notice, the
Company and the Union will meet immediately to discuss
the dispute and the contemplated action so that
management may assess the situation.

M 2. The Company will not lock out any employee or
transfer any job under dispute from the local Works, nor
will the local management 1ake similar action while a
disputed job is under discussion at any of the steps of the
grievance procedure setforth in Artcle XII, or if the matter
is submitted to arbitration as provided in Article XV.

ARTICLE XV
Arbitration
| 1. Any grievance which remains unsetifed after having

been fully pracessed pursuait to the provistons of Article
X1, and which involves either,

(a) the imerprewation or application of a provision of
the Agreement, or

(b} adisciplinary penalty (including discharge} imposed
on or after the effective date of this Agreement,
which is alleged to have been imposed without just
cause, or

(¢} anondisciplinary termination occarring after the
effective date of this agreement,

may be submitted to arbitration upon written request of
either the Union or the Company, provided such request
is made within 60 days after the final decision of the
Company has been given to the Union pursuant to Article
XUUI, Section 2({c). For the purpose of proceedings within
the scope of (b) above, the standard to be applied by an
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arbitrator to cases involving disciplinary penaldies (including
discharge} is that such penalties shall be imposed only for
Jjust cause.

B 2 (a) Avequest for arbitradon shall state in reasonable
detail the nature of the dispute and the remedy requested.
A copy of the request shall be sent to the American
Arhitration Association.

{b) Within 30 days after receipt of a request to arbitrate,
the receiving party will give its response thereto in wridng,
with a copy to the Association, stating whether or not it
believes the siated dispute to be arbitrable. If the receiving
party believes the dispute not to be arbitrable, it will state
1ts reasons in reasonable detail.

{c) If the response agrees ta the arhitrability of the
dispute, the Association will proceed to process the request
in accordance with Section 3,

(d) Haresponse to a request for arbitratdon disagrees
as to arbitrability of the dispute, either party may requesta
conference to discuss the arbitrability of the dispute, and
to seek to resolve the differences between the parties.

8 3. {(a) When a request for arbitration involves only relief
from a disciplinary penalry or discharge alleged 1o have
been imposed without just cause, or involves a dispute which
the Company admits to be arbitrable, or when a final court
Judgment shail have ordered arbitration of a request, the
Association shall submit the appropriate matter promptly
to one of the Contract Arbitrators listed below for scheduling
of a hearing thereon.

The Contraci Arbitrators shall serve for the duration
of this Agreement. The Association will assign each
arbitration case in rotation, in the order of Contract
Arbitrators listed below. If a Contract Arbitrator states that
he is unable to accept a case, it will be referred to the next
Contract Arbitrator in line.
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Whenever the numtber of uniresclved arbitration requests
assigned to a Contract Arbitrator shall exceed three, any
additional requests which would otherwise be assigned
him in order of rotarion shall be referred 10 the next
Contract Arbitrator in line.

CONTRACT ARBITRATORS
Timothy L. Bornstein Craig E. Overton
Leroy D. Clark Jay Nadlebach
Larry Dias Joan W. Parker
Phillip Punn Marsha Saylor
Robert L. Gibson Eric J. Schmertz
Lawrence T. Holden, Jr. Anthony Sinicropi
Charles F. Ipavec Joseph P, Sirefman
Mark L. Irvings Janet M. Spencer
Michae} Jedel Theodore Si. Antoine
Ods King Jeftrey B. Tener
Richard Mittenthal Paul 8. Zonderman
William Nowlin

Ini all discharge and upgrading cases, the Association

shall expedite the handling of such cases as follows;

{1) Request from the Contract Arbitrator, at the time
of appointment, two or three proposed alternative
hearing dates for hearing days within sixty (60} days
of appointment.

(i) Communicaie proposed alternative hearing dates
1o designated representatives of the parties promptly
and secure a firm commitment on a hearing date.

{iil) Schedule agreed upon hearing date in accordance
with regular procedure.

(b Only onc request shall be scheduled for the same

arbitration hearing, except by mutual agreement of the
parties.
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{c) In the conduct of an arbitration hearing, the
applicable provisions of the Voluntary Labor Arbitration
Rules of the Association shall control, except that either
party may, if it desires, be represented by counsel.

{(d) The dispute as stated in the request for arbitration
shall constitute the sole and entire subject matter to be
heard by the arhitrator, unless the parties agree to modify
the scope of the hearing,.

{¢) Inthe event thata party initiating a request to cancel
or postpone a hearing fails to provide notice to avoid
incurring a cancellation fee, and no good cause can be
shown for the untimely cancellation, such party shall be
responsible for payment of the applicable fee:

{i) 1-2 weeks prior to hearing date
50% per diem rate

(ii) less than 1 week prior to hearing date
100% per diem rate

B 4. (a) In the event the receiving party has asserted that
the dispute contained in a request for arbitration is not
arbitrable, the Association shall have authority to process
the request for arbitration and appoint an arbitrator in
accordance with the procedure set forth in Section 3 above
only after a final judgment of a court has determined that
the grievance upon which arbitration has been requested
raises arbitrable issues and has directed arbitration of such
issues, The foregoing part of this section shall not be
applicable if the request for arbitration involves only relief
from a disciplinary penalty or discharge alleged to have
been imposed without just cause.

{b) In the consideration and decision of any question
involving arbitrability (including any application to a court
for an order directing arbitration}, it is the specific
agrecment of the parties that:

(i) Some types of grievance disputes which may arise
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(i)

during the term of this Agreement shall be subject
to arbitration as a matter of right, enforceable in
court, at the demand of either party. (See Section 6
below.)

Other types of disputes shall be subject only to
voluntary arbitration, i.e., can be arbitrated only if
both parties agree in writing, in the case of each
dispute, to do so. (See Section 7 below.)

(iii) This Agreement sets out expressly all the restrictions

and obligations assumed by the respective parties,
and no implied restrictions or obligations inherent
in this Agreement or were assumed by the parties in
entering into this Agreement.

(iv) In the consideration of whether a matter is subject

v)

to arbitradon as a matter of right, a fundamental
principle shali be that the Company retains all its
rights to manage the business, including (but not
limited to) the right to determine the methods and
means by which its operations are to be carried on,
to direct the work force and to conduct its operations
in a safe and effective manner, subject only to the
express limitations set forth in this National
Agreement, Local Seniority Supplements executed
under the provisions of Article XI thereof, and Local
Understandings executed in accordance with
Section 3 of Article XXI thereof: and it is understood
that the parties have not agreed to arbitrate demands
which challenge action taken by the Company in
the exercise of any such rights, except where such
challenge is based upon a violation of any such
express limitations {other than those set out in
Section 7 below),

No matter will be considered arbitrable unless it is
found that the parties clearly agreed that the subject
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involved would be arbitrable in light of the principles
of arbitrability set forth in this Article and no court
or arbitrator shall or may proceed under any
presumption that a request to arbitrate is arbitrable.

(c) Mafinaljudgment of a court has determined thata
request raises arbitrable issues, the court’s decision shail
specify in reasonable detail the issues as to which arbiration
is directed. The arbitration shall thereafter proceed only
upon the issues specified in such final court judgment and
the arbitrator shall have no authoriy or jurisdiction to
consider issues other than those specified.

B 5. The powers of an arbitrator shail include the authority
to render a final and binding decision with respect to any
dispute brought before him including the right to modify
or reduce or rescind any disciplinary action taken by the
Company but excluding the right to amend, modify or alter
the terms of this Agreement, or any Local Understanding.

The expense of the arbitration will be borne equally
by both parties.

Individuals who are covered by this Agreement do not
have the right to invoke the arbitration procedure on their
own initiative. The arbitration procedure can only be
invoked by the Company on its behalf or the Union on
behalf of the employees.

W 6. (a) Arbitration as a matter of right includes only
requests 1o arbitrate which involve:
(i} Disciplinary action (including discharge) or
nondisciplinary terminations but with certain
exceptions spelled out in this article;

(i} The claimed violation of a specific provision or
provisions of the National Agreement (with the
limitations and exceptions set out in this Article};
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(iii} The claimed violation of a provision or provisions
of a signed Local Seniority Supplement entered
into int accordance with Article X1, Section 2 of dhis
National Agreement or of a provision or provisions
of a Local Undersianding entered o in accordance
with Ardcle XX{, Section 3 of this National
Agreement.

{b) A request for arbitration, in order to be subject to
arbitration as a matier of right under the provisions of
Subsections (a) (i} and (a) (iii) above, must allege a direct
violation of the express purpose of the contractual provision
in question, rather than of an indirect or implied purpose.
For example, a request which claims incorrect application
of the method of computng overtime pay under the
provisions of Section 2 of Article V would be arbitrable as a
maiter of right, whereas a request which questioned the
right of the Company to require the performance of
reasonable overtime work, on the claimed ground that
Article V contains an impiied limitation of that right, would
be subject only to voluntary arbitration. A request that Article
X1 and the appropriate Local Seniority Supplement had
been violated by the layoff of a senior employee in
preference to a junior employce would be arbitrable as a
matter of right but a request that subcontracting of work in
the plant while bargaining unit empioyees are on layoft
violated a claimed implied limitation of Article X1 and the
applicable Local Seniority Supplement wonld be subject
only to voluntary arbitration.

B 7. All requests for arbitration which are not subject to
arbitration as a matter of right under the provisions of
Section 6 above, are subject only to voluntary arbitraton.
Inn particular, it is specifically agreed that arbitration requests
shall be subject only to voluntary arbitration, by mutual
agreement, if they

{a) Involve the existence or alleged violation of any
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{b)

(c)

0

{g)

agreement other than those described in 6(a) above.

Involve issnes which were discussed at national level
negotiations, but which are not expressly covered
in this National Agreement.

Tnvolve claims that an allegedly implied or assumed
obligation of this National Agreement has been
violated.

Involve claims that Article I, or Section 3 of Article
IV of this National Agreement has been violated;
provided, however, that grievances which claim that
a discipiinary acuion, discharge, upgrading action
or transfer action violates Secton 3 of Article IV will
be subject to arbitration as a matter of right.

Would require an arbitrator to consider, rule on or
decide the appropriate hourly, salary or incentive
rate at which an emplovee shall be paid, or the
method {day, salary or incentive} by which his pay
shall be determined. (See footnoe)

Would require an arbitrator o consider, rule on or
decide any of the following:

{i) The elements of an employee’s job assignment;

{it) The level, title or other designation of an
employee's job classification;

{iti} The right of management to assign or reassign
work or elements of work. {See footnote)

Would require an arbitrator to determine the
method or data to be used by the Company in setting
an incentive price or standard. (See footnote)

Foowmote: Subsections ¢, 1, and g reflect the fact that this Nagional Agreement does not set
out sperific raws or classitications for jubs, and are designed to confirm the intent of Asticle
V1, Secaion 1 and Asticle VI, Section 5 (firstsentence) thit dispites over individual joh
classifications, rates of pay, ingentive standurds, e, are assignied by the parties 1 Tocal
negatiations, and nog o arhitcaton,
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(h) Involve claims of violation of Sections 1 and 2 of
Article X1, in locations in which a Local Seniority
Supplement has not been signed in accordance
with Section 2 of Article XL,

(i) Pertain in any way to the establishment,
administration, interpretation or application of
{nsurance, Pension or Savings Plats, or other Benefit
plans in which employees covered by this Agreement
are eligible to participate.

() Involve discipline or discharge imposed on
employees having less than six months of service
credits with the Company, provided that if by Local
Undersianding « period of less than six months
has been agreed upon as the probationary period
for new employees, and such Local Understanding
is applicable to the particular employee involved,
such agreed upon shorter period of time shall be
substituted for “six months” in the foregoing: and
provided further that nothing in this subsection shall
limit the authority of an arbitrator with respect to
disciplinary penalties or discharges imposed in
violation of Section 1 of Article IV.

(k) Perain inany way to Article XXII of this Agreement
or its interpretation or application.

(I} Pertain in any way to the provisions of any ocal
agreement covering a retraining program under the

provisions of Article XXIV hereof, or the
interpretation or application thereof,

® 8. (a} The parties shall refrain from requesting
transcripts for those hearings where the submission to
arbitration meets the following criteria:

{(iy Theinerpretation of one or more provisions of the
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collective bargaining agreement is not involved; and

{ii) There is no “procedural” question such as
arbitrability or due process; and

(1ii) There is no claim alleging discrimination in violation
of Section 3 of Article IV of this Agreement; and

{iv) The only issue in a discharge or discipline case is
whether the discharge or discipline was imposed for
Jjust cause.

{b) An arbitrator shall give his Award without an
Opinion in ceriain arbitration cases in accordance with the

following:

{i) An Award without an Opinion shall consist of a
swnmary staternent by an arbitrator of no more
than two pages which briefly sets forth the basis of
the Award.

(i1} An Award without an Opinion shall be given in all
discipline or discharge cases meeting the criteria in
Section 8(a}, above, under the following procedure:

o

2)

If the party requesting arbitration believes the
grievance meets the criteria, that party would
so indicate in its written request for arbitration.

if the party requesting arbitration does not
indicate in its written request for arbitration that
it believes the case meets the criteria, the other
party may indicate that it believes the grievance
meets the criteria in its written agreement {o
arbitrate.

If the party requesting arbitration indicates that
it believes the grievance meets the criteria in
8{a), above, in its request for arbitration, or if
the other party so indicates in its written
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agreement to arbitrate, the Association will
instruct the designated arbitrator to issue an
Award without an Opinion subject to the
discretion given the arbitrator in (4) below.

If either party disagrees with the indication of
the other pariy (provided for in {1) and (2),
above) that the grievance meets the criteria set
forth in 8(a}), above, that party may request a
wriiten Opinion from the arbitrator so long as
such request is made before the hearing is
closed. When such a request is made by either
party, the arbitrator shall nile whether a written
Opinion is watved under the criteria set forth in
8(a) above.

I evidence is admitted during the hearing at
the instance of either party which, mn the
Jjudgraent of the other party, would change the
case from one meeting the criteria in 8(a),
above, 10 a case not meeting the criteria, the
other party may then demand a writien Opinion
so long as such demand is made before the oral
hearing is closed - nowwithstanding prior
agreernent to waive the Opinion, This provision,
however, should not be interpreted in any way
to imply that either party would agree 1o the
introduction of evidence at the hearing which
would change the nature of the case.

B 9. Any arbitration case between the Company and the
Union which is limited to a disciplinary penalty other than
discharge is covered by the supplemental arbitration
procedure set forth below:

{a) The following rules shall apply in cases covered by
this section:
(i) The onlyissue before the arbitrator shall be whether
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the discipline was impased for just cause.
(ii) There shall be no transcript of the hearing.

(iii) There shall be no posthearing briefs or other written
arguments by the parties.

{iv) If either party so requests, there shall be a thiriy
{30) minute recess before any closing oral argument
by the parties.

(v} The arbitrator shall render an Award without an
Opinion no more than twenty-four (24) hours after
the closing of the oral hearing.

{b) The compensation for an arbitrator for hearing a
case undler this procedure shall be a fee of $1,000.00 for
each case. The arbitrator shall also be entitled 10 travel
expenses in accordance with the regular procedures of the
American Arbitration Association.

(c) Aspecial panel of arbitrators shall be established to
hear cases under this procedure by mutual agreement of
the parties.

(d) Whenevera request for arbitration meets the criteria
set forth above, the Associaton shall designate an arbitrator
from the special panel of arbimrators, as provided for herein,
to hear the case instead of a regular Contract Arbitrator, as
provided for in Section 3 (a} of this Article, as follows:

(i) Assignments will be made by the American
Arbitrawtion Association based on the arbitrators’
geographical proximity, the availability of the
arbitrators, and the number of cases assigned
particular arbitrators at given locations. No arbitrator
will be assigned to more than 25% of the cases at
a given location under this procedure without the
mutual consent of the parties.
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(ii} A date for a hearing shall be scheduled within sixty
{607 days of the appointment of the arbitrator.

ARTICLE XVI
Posting

The Company will make bulletin boards available for the
use of the Locals for the posting of notices. All notices
shall be subject to the Manager’s approval and he will also
arrange for posting.

ARTICLE XVl
Notification and Publicity

8 [ The Company agrees to notify the Local and the
National Officers of any mauter affecting employees
generally and concerning which the Union or the Local is
the certified bargaining representative and not covered by
this Agreement as soon as the Foremen are notified.

B 2. Onany grievance or other matter which has been
negotiated between the Company and the Union or the
Local, the Company will notify the Union or Local of any
decision or determination before it notifies the employees
affected.

ARTICLE XVl
Financial Support

The Company shail not give financial aid (o or otherwise
support any labor organization. This, however, shall not
prevent both parties to this contract from cooperating
and exchanging such information essential for the
furtherance of agreeable reladons.
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ARTICLE XIX
Information

W 1. New Employees - Reengaged Employees

The Gompany will provide each Local, from informagon
of record, with a monthly list of newly hired and reengaged
employees; the information will consist of name, home
address, seniority date, occupation, department; Foreman,
and checkoff status.

W 2. Laid Off Employees

The Company will provide each Local, ona monthly
basis, with information on employees laid off for lack of
work after notification has been given to the employees;
the information will consist of the name, home address
of record, continuous setvice date, occupation, department,
and Foreman. A list of employees on recall by work location
shall atso be provided quarterly (effective 1/1/01). The
Foreman will give to the Steward information.on extended
layoffs, whenever possible one week before the employee
is laid off.

B 3. Transfers

The Company will provide each Local with information
on transfers which are made through the Personnel Office.

W 4. Master List of Employees

Semiannually, the Company, from information of record,
will provide the Local with a complete fist of all employees
then in the bargaining unit and showing the name, home
address, continuous service date, seniority date, occupation,
department, job rate, paid rate/average earnings, clock
card number, and checkoff status of each employee on such
list. :
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ARTICLE XX
Traveling Time and Expenses

Hourly rated and salaried employees traveling at the
request and with the prior approval of the Company will
receive:

B 1. Paymentat the rates applicable had they worked
for all time spent in such travel; provided, however, that
where the assignment requires one or more overnight stays,
an additional one hour's pay at such rates for trip
preparation shall be allowed, but no payment shall be made
for raveling time bewween the hours of 6:00 p.n. and 6:00
a.m., or in excess of eight hours in any one day.

B 2. Reasonable expenses for transportation, meals, and
hotels wherever necessary. Where travel is by automobile
not owned by the Company, such transportation expense
shall be at rates equal to those periodically published by the
Internal Revenue Service, provided use of such automobile
has been specifically approved in advance by the Company.
(Apparatus Service Centers are covered by a separate
supplement.)

B 3. Traveling time and expenses shall be itemized and
stibmined to Management for approval.

ARTICLE XXI
Local Understandings

B 1. The provisions of this Agreement are subject 1o all
present local understandings, and such understandings will
remain in effect unless changed in the manner provided
in the following scction.

B 2. After the effective date of this Agrcement, new local
understandings will be recognized and made effective only
where set forth in writing and signed by local management
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and the Local, and approved by the Company and the
Union.

B 3. The existence of, or any alleged violation of, a locat
understanding shall not be the basis of any arbitration
proceeding, unless such understanding is in writing and
signed by the Company and Union.

ARTICLE XXR
Job and income Security

B 1. Definitions

(a) The terms “plant closing” and “to close a plant”
mean the announcement and carrying out of a plan to
terminate and discontinue either all Company operations
at any plant, service shop, or other facility, or those Company
operations which would result in the termination of all
employees represented by the Union at that location when
those employees do not have displacement rights.

Such terms do not refer to the terrination and
discontinuance of only part of the Company’s operations
at any plant, service shop, or other facility (except as
specifically provided in the paragraph above)} nor to the
termination or discontimuance of all of its former operadons
coupled with the announced intention to commence there
cither larger or smaller other operations. Any employees
released by such latter changes will be considered as out for
lack of work and will be subject 10 provisions applicable
to those on layoff.

Also, such terms de not refer to the transfer or sale of
such operations to a successor employer who offers
continued employment 1o Company employees. Company
employees who are not offered continued employment by
the Company or by the saccessor employer will be
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considered as out for lack of work and will he subject to
provisions applicable to those on layoff.

(b) The term “plant closing date” means the day when
henefits for and terminations of represented employees
begin because of a plant closing.

(¢} The terms “transfer of work,” “to transfer work,” and
“work transfer” mean the discontinuance of ongoin g work
at one location coupled with the assignment of the same
work to a different location, inctuding subcontracting the
same work o another employer, it such assignment of work
would direcely cause a decrease in the number of
represenied employees performing such work at the first
location.

{d) The term “robot” means a programmable, multi-
function maniputator designed to move materials, parts,
tools, or specialized devices through variable programmed
motions for the performance of a variety of tasks,

(¢} The term “automated manufacturing machine”
means a device for doing work which has programmable
controflers (PC), numerical controls (NC), computer
numerical controls (CNC) or direct numerical controls
(NG,

{f) The term “automated office machine” means a
device {or doing office work which is computer-based and
which includes word processing, data processing, image
processing, electronic mail or business and engineering

graphics devices.

(g) The term “week’s pay” as used in this Articte XX11,
for a salaried employee shall be the higher of {a) the
employee’s normal straight-time weekly salary (including
any night shift bonus) for the last fult week worked by him
or {b) the employee’s normal straight-time weekly salary
{including any night shift bonus) in effect during the last
fult calendar week worked by him dusing the calendar year
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preceding the year in which his current layoff began. A
“week’s pay” for an hourly employee on daywork shall be
calculated by multiplying the higher of (a) his siraight-ume
hourly rate (including any night shift bonus) which he was
paid during the last week worked by him or (b) his straight-
time hourly rate (including any night shift bonus) which
he was paid during the last full calendar week worked by
him during the calendar year preceding the vear in which
his current layoff began, times the number of hours in
the employee’s normal workweek, up to 40 hours. A “weck’s
pay” for an hourly employee on incentive shall be calculated
hy multiplying the higher of (a) his average straight-time
earning rate {including any night shift bonus) obtained
from the last available periodic statistics applicable to time
worked by him during his last week worked or (b) his
average straight-time earning rate (including any night shift
bonus) obtained from the last available pericdic statistics
applicable to time worked by him during the calendar year
preceding the year in which his current layoff began, times
the number of hours in the employee’s normal work week,
up to 40 hours.

(h) The term “Special Early Retirement Option Offset”
includes the present value of the difference between the
pension benefits the employee would be eligible to receive
absent exercise of the Special Early Retirement Option
or the Plant Closing Pension Option, and the benefits to
be received under the Special Early Retirement Option or
the Plant Closing Pension Option, including the present
value of any Pension Plan Supplements payable as a result
of a permanent job loss event as defined in the GE Pension
Plan. This difference shall be measured from the date of
termination for retirement to the date the individual would
be otherwise able to receive an unreduced pension. For the
purpose of determining present value, the interest rate
discount assumption used will be whichever of the following
two interest rates applicable to the first day of the calendar
year in which the participant retires produces the smaller
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offset: (1) the lump sum interest rate for private sector
payments as may be published by the PBGC, or (2) the
“Applicable Interest Rate” under the GE Pension Plan
(currently the 30-year treasury rate).

This Special Early Retirement Option Oflset shatl also
include an amount attributable to health benefits payable
as a result of a permanent job loss event as defined in the
GE Pension Plan. As of January 1, 2003, this amount will be
calculated by multiplying $5,189 times the number of whole
years between the date of termination for retirement and
the date when first eligible for Medicare. The resulting
number shall be reduced by a factor equivalent to the
percent of employee contributions toward the average
value of health coverage at the time of the Special Early
Retirement Option or Plant Closing Pension Option
election. The §5,189 figure shall be adjusted annually based
on annual increases in the medical component of the
Consumer Price Index for allurban consumers. The annual
adjustment will be made at the end of the calendar year
based on the year over year increases of the October index
figures

8 2. Plant Closing

(a) General

(1) Whenever the Company decides to close a plant, the
Company shall give notice of its decision to the
Union, the Local or Locals involved, and the
employees concerned. Therealier, as the Company,
in the course of such plant closing, no longer has
need for the work then being done by an employee,
his employment by the Company may be terminated,
subject to compliance with the provisions of this
Section 2.

(2) Each employee shall be given at least one week’s
advance notice of the specific date of his termination.
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{(b) Severance Pay

(1) An eligible employee whose employment is

(2

(3

—

—

terminated because of plant closing shall be entitled
to Severance Pay in a lump sum, for which he is
eligible as described below and the full vacation
allowance for which he might have qualified for the
calendar year in which his employment is terminated
and any other accumulated allowances due him,
provided that after the announcement of intent
1o close a plant he:

(i) continues regularly at work at the closing
location until the specific date of his
termination, or

(it) fails to continue regularly at work until the
specific date of his termination due to verified
personal illness, leave of absence, or layoff.

An eligible employee will be similarly eligible for
Severance Pay and his full vacation allowance if he
was laid off or was placed on an approved illness or
injury absence prior to the Company's
announcement of intent to close a plant and
continues on layoff with protected service, or on
Hiness or injury absence with protected service, undl
the location’s plant closing date.

Also eligible for Severance Pay under this Section 2
(b) are former employees of a closed location who
in the period from 18 months to 12 months prior
to the location’s plant closing date were laid off
and who broke service prior to such date. Except
as provided in this paragraph, such former
employees are ineligible for any other benehts
pavable to active employees affected by a plant
closing. The payment of Severance Pay as described
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()

herein shall not serve to restore service or otherwise
affect the benefitstatus of such former employees.

Such employee may request that his date of
termittation be advanced so that he can accept other
employment and the local management will give
due regurd to this request.

Notwwithstanding the provisions of this Section 2, an
employee who is affected by plant closing may elect,
prior to the specific date of his termination for plant
closing, to be placed on lack of work status, In such
event, the employee will be paid benefits under
Section 4 below, in lieu of any and all of the henefits
set forth in this Section 2.

Comprutation of Severance Pay

{I} An employee with one or more but less than
fifteen years of continuous service will, in
accordance with the provisions set forth above,
be eligible for Severance Pay computed on the
basis of one and 1/2 week’s pay for each of the
employee’s full years of continuous service plus
3/8 of a week’s pay for each additional 3 months
of continuous service at the time of termination;
provided that the amount of the Severance Pay
henefit as computed under this paragraph shall
be subject to a minimum bencfit equal to 4
weeks' pay.

(i) An employee with fifieen or more vears of
continuous service will, in accordance with the
provisions set forth above, be eligible for
Severance Pay computed on the hasis of two
weeks' pay for each of the employee’s full years
of continuous service plus 1/2 of a week's pay




for each additional 3 months of contimaous
service at the ime of termination.

{7) Deferral Election

An employee who elects to receive Severance Pay in
a lump sum may elect to defer payment of half or
all of the lump sum until the first month of the year
following his termination because of a plant closing.
Once made, such election will be irrevocable.
Payment shall be made to the estate of any employee
electing to defer payment under this Section 2(b) (7}
it such employee dies before payment has been
made.

() Employment Assistance Program

To assist employees terminated because of a plant closing
to find new jobs and to learn new skills, local management
will establish an Employment Assistance Program following
announcement of a decision to close a plant. The
Employment Assistance Program will include job placement
assistance and education and retraining assistance.

(1) job Placement Assisiance

! {1)

(ii)

Job Placement Assistance will include job
counseling as well as job information services,
Examples of such services are counseling in
job search and interviewing techniques,
identification and assessment of skills, and
employment application and resume
preparation as well as providing employees
information on placement opportunities.

Local Union involvement will be encouraged
in these activities and local management may
also use the expertise and resources of public
and private agencies in providing these services.
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(aii)

Two (2) employee representatives designated
by the Local {one such representative in a plant
of less than 300 represented employees) will
each be paid by the Company at their respective
rate then prevailing, for approved absences from
work up to a total of eight (8) hours per week
to work with local management in the
establishment and operation of the Employment
Assistance Program.

(2) Educetion and Retraining Assistance

()

An employee with one or morc years of
coninuous service who is terminated as a result
of a plant closing will be eligible 1o receive
Education and Retraining Assistance for courses
approved by the Company which contribute to
or enhance the employee’s ability to obtain
other employment provided tat the employee
begins the approved course within one year
following termination. Approved courses will
normally be given at schools which are
accredited by recognized regional or state
accrediting agencies and may include:

Occupational or vocational skiil developmeng;

Fundamental reading or numerical skill
improvement;

High school diploma or equivalency
achievement; and

College level carcer oriented courses.

(i) An cmployee will be reimbursed up to a

maximum of ten thousand ($10,000) for
authorized expenses which are incurred within
three years following termination provided a
passing grade is received in the course.
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Autharized expenses include verified rition,
registration and other compulsory fees, costs of
necessary books, and other required supplies.
However, if tuiton or other autharized expenses
are covered by government benefiis, other
emplovers, or scholarships, the Company
reimbursement will notapply to that portion
covered by such other plan.

{iil) An employee who elecis to receive benefits
under the Income Extension Aid iayoff option
in lien of benefits under the Plant Glosing
section of this Article will not be eligible for
Education and Retraining Assistance.

(d) Optional Lacal Plant Clasing Termination Agreement

Because the circumstances in a plant closing will
vary in terms of employment, location and tming,
as well as other local constderadons, the Local Union
and local management may negotate a Special Local
Agreement covering the plant closing termination
procedure for employees represented by the Local.
Any such agreement shall be in writing and
approved in accordance with Article XXI, Section
2, of this National Agreement,

W 3. Retraining and Readjustment Assistance
{a) Rate Guaraniee

An houwrly rated or nonexempt salaried employee
whase job is directly eliminated by a transfer of work,
the discontnuance of a discrete, unreplaced product
line, the introduction of a robot, or the introducton
of an automated manufacturing or office machine
shall be paid on any job to which transferred or
recalled in the plantata rate not less than the reguiar
hourly daywork rate (average earnings exclusive
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(b)
ty

of overtime premitm in the case of incentive workers
and actual straight time satary rate in the case of
nonexempt salaried employees) of the job
eliminated for up to seventy-eight (78) weeks
iminediately following the original wansfer or tayoff.
In the event that an hourly rated or nonexempt
salaried employee is displaced due to a reduction in
force within six months of the Company’s decision
to subcontract work that would otherwise have been
performed by the employee had it not been
subcontracted, and where such decision did not
reduce the number of represented employees
performing ongoing work at that time, such
subsequendy displaced employee shall be eligible
for rate guarantee under this Section 3(a), effective
at the ime of displacement.

Special Retiverent Bonus
Flection

An hourly rated or nonexerpt sataried employee
whao is age sixty (60} or older with fificen (15) or
more years of continuous service and is assigned
to a job classification which the Company has
announced is expected to be directiy adversely
affected by a transfer of work, the discontinuance of
a discrete, unireplaced product line, die introduction
of a robat, or the introduction of an anomated
manutacturing or office machine may elect to be
considered for termination with a Special Retirement
Bonus. This election shall be made within fifteen
{15} days following the Company annowicement
of its decision involving the transfer of work, the
discontinuance of a discrete, unreplaced product
line, introduction of a robot, or introduction of an
muomated manufacturing or office machine which
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(2)

{3}

(4)

is expected 1o result in the elimination of certain
johs.

Procedure

Fligible employees electing this option will be
designated by their seniority for a Special Retirement
Bonus. A termination under this option will be
effective and the Special Retirement Bonus will be
paid when a job in the particular job classification
to which the cligible employee is assigned is directly
eliminated by the previously announced transfer of
work, the discontiruance of a discrete, unreplaced
product line, lmroduction of a robot, or introduction
of an automated manufacturing or office machine,
which directly resulis in a net reduction in the total
number of employees working in that same job
classification.

Special Payment
This Special Retirernent Bonus shall be $14,060.
Indirect Bomas Fligiality

Int the event that the musmber of eligible employees
electing this option is less than the number of
employees directly adversely atfected by the
Cowmpany’s announced action, opportunities o
elect Speciat Voluntary Layoff Bonus under Section
4(c) shall arise, up to the number of positions
directly adversely affected by the ransfer of work,
the discontinuance of a discrete, unreplaced product
line, or the introduction of an amomated
manufacturing or office machine. To be eligible an
employee must be in a classification that is reduced
due to displacement as a result of an announced
Company action described above, and otherwise
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{c)
{1

meets the criteria established in Section 4{c). Such
displacement is hereby deemed to be a reduction
of force of indefinite duration,

Special Placement Procedure

Election

An hourly rated or nonexempt salaried employee
whose job is divectly eliminated by a wanster of work,
the discanamumce of a discrete, unreplaced product
line, the introduction of a robot, or the intoducton
of an automated manufacturing machine or office
machine may request a Special Placement from
the eliminated job in liew of placement,
displacernent or layoff under the regular locat layoff
and rehiring procedure. The Special Placement
request must be made within two (2) working days
following natification to the empioyee of the regular
placement, displacement or layoff,

Placement

(i} Ifatimely request is made, an eligible employee
shall be placed, or displace with seniority, on an
available equal or lower rated job classification
if the employee has the necessary minimum
qualifications for the job; provided the Special
Placement would be on & higher rated job than
that provided by the regular placement,

(i} ifan eligible hourly rated employee who has
made a timely request is unable to be placed
under Section 3{c} (2} (i) above, such employee
shall be placed, or displace with seniority, on an
equal or lower rated job up to the top of the
one month progression schedule without regard
to the regular minimum qualifications for the

78



job; provided the Spectal Placement would be
on a higher rated job tharn that provided by
the regular placement.

(iii} An employee placed under this Section 3{c}
is required to achieve normal performance
within the time period of the regular
progression schedule.

(@) Optional Local Retraining and Placement Agreement

Whenever the Company announces a transfer ofwork,
the discontinuance of a discrete, unreplaced product line,
the introduction of a robot, or the mtroduction of an
automated mamifacturing or office machine, the Local
Union and local management may negotiate a Local
Retraining and Placement Agreement.

(e) Preferential Placement

(1) Eligibility
An hourly rated or nonexempt salaried emplayee
eligible for: (i) Severance Pay under Section 2 or
(i} Income Extension Ajd (“IEA”) resulting from
being displaced and subject (o layoff in the
tmmediate chain of displacement resulting when a
job is directy eliminaied by a rransfer of work, the
discontinuation of a discrete, unreplaced product
line, the introduction of 2 robot, or the introduction
of an automated manufacturing or office machine
may elect, prior to the employee’s termination for
plant closing or layoff, and up to thirty {3 days
thereafter (except where the laid off employee has
elected 1o receive his ITEA in lump sum), to be placed
in a Preferential Placement status.



(2) Election Procedure

To elect Preferential Placement the employee shall
designate up to five (5) domestic General Electric
Company manufacturing plant, service shop or
distribution center locations on forms provided
exclusively by the Company. Effective January 1,
20{M, the term “locations” used in the prior sentence
shall be construed for the sole purpose of this
paragraph to include like locations maintained by
GE affiliates participating in the Job and Income
Security Plan for Houly Frnployees and the Job and
Income Security Plan for Nonexempt Employees.
This election will not affect an individual's continuity
of service, Individuals whio have made this election
will be placed in Preferential Placement status either:
(i) on their designated termination date for plant
closing, or (it} on their layoff date. Individuals
otherwise eligible for Preferential Placement may
request, following the conclusion of decision
bargaining, that their plant closing or layoff daie be
achanced in order o assurne Preferential Placement
and accept placement prior to their anticipated
plant closing or layofl’ date, Local management shall
give due regard to such request. Up to three location
substitutions to those designated will be permitted
during the three year eligibility period. Locations
which are opened or closed during this eligibility
period may be added or eliminated from the
designated locations and shall not be considered
one of the three substitutions, provided however
that no more than three locations may be designated
atany one e, All such substirutions shall be made
on forms provided by the Company.
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(8) Placement Standard

(4

S

Individuals in Preferential Placement status will
be given preference, to the extent practical, over
new hires for job openings ai the locations
designated by them in order of their length of
continuity of service when they possess the necessary
Jjob qualifications established by the hiring location.
The term “necessary job qualifications” shall be
applied based on the upgrade standard for jobs
abave entry level. For entry level jobs in the One
Month Progression Schedule the term “necessary
Jjob qualifications” shall be the standard a current
employee at the location must meet to be placed in
the entry level job.

Notwithstanding the preceding paragraph,
Preferential Piacement candidates applying for entry
level positions in the One Month Progression
Schedule with 25 years or more of continuous service
shali be provisionally placed in such positons for
up to three months. Such candidate must either
demonstrate satisfactory progress in performing the
entry level duties or perform such duties ac a fully
satisfactory level by the end of this provisional
placement period. Failure to so demonstrate or
pertorm will result in the candidate’s rernoval from
provisional placement. The candidate will then
continue in Preferentia} Placement status as if such
provisionai placement had not occurred. The
administrative removai of provisionally placed
Preferential Placement candidates shall not he
subject to arbitration,

Benefits While in Preferential Placement Status
While in Preferential Placement status, an eligible
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empioyee will be paid [EA or [EAype layofi benefits
under the procedures set forth in Section 4(b) (1) (i)
of this Article up to the amount, as applicable, of
cither: (i} the employee's eligibility for Severance
Pay under Section 2 (b} (6} of this Article or, (i) the
craployee’s eligibility for IEA under Section 4 {a)} {1}
of this Article. For thase employees affected by a
Plant Closing, if at the end of the thirty (30) day
period the employee does not elect 1o participate in
Preferemial Placement, the amount of Severance
Pay available under Section 2, less any amount paid
in 1EA-type benefits, will be paid in lump sum and
the employee will terminate service, Such payments
shail be in Jien of any and all other benefits set forth
in the applicabie Section 2 or Section 3 of this Articie;
provided, however, that an eligible employee affected
by a plant closing may receive reimbursement tor
authorized expenses incurred pursuant to Section
2 (¢} (2) respecting courses registered for within one
year, and completed within three vears, of the
employee's scheduled plant closing date, and an
eligible employee electing Preferental Placement
from layoll status is eligible to participate in the
Individial Development Program.

Seniorily

Individuais placed or re-employed under this Section
3 {e) will have seniority for the purpose of
subsequent layoff, recall, upgrading and other
seniority purposes at their new location based upon
the established seniority procedures and practices
at their new locatdon. Once placed through
Preferential Placement, an employee will not be
eligible tor recall to his former location except in
the event he is laid off or terminated by a plant
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closing at his new location. If laid off or terminated
due to plant closing at the location at which he was
placed, recall rights will be reinstated for the
remainder of the original recall period.

Relocation Assistance

{f an individual who clected Preferentda Placement
is placed or reemployed under this Section 3 (e)
within three (8) vears from, as applicable, that
individual’s desipnated date of lermination for plamt
closing or layoff date, that emplovee shall be eligible
for reimbursernent for substantiated reasonable and
necessary relocation expenses to the new location
up 10 a maxitam of $3,000 for individual emplavees
without dependents or $8,000 for emplovees with
dependents living in the employee’s home {as
verified by federal income tax returns). An eligible
individual who has elected Preferental Placement
is eligible for reimbursement of documented
expenses up to $175 per visit incurred for the
purpose of attending approved selection procedures
established by the designated locations.

Residual Benefiis

Ifan emplovee who elected Preferential Placement
18 not placed or reemployed by the Company within
one year from that individual’s designated dase of,
as applicable. (i) terminaton for plant closing or
{ii} layolf, that individual will, as appropriate, be
deemed either: to have been terminated as of that
individual’s respective date of termination for plant
closing and paid the Severance Pay the individual
wontld have received under Section 2 (b){6) if the
Preferential Placement stans had notbeen elected,
less any IEA-type benefits paid under paragraph 4
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of this Section 3 {¢), or break service and be paid
any remaining IRA under Secion 4 (a) (1), lessany
IEA henefits paid under paragraph 4 of this Section
3 {e}. If placed or re-emploved from Preferental
Placement status, weekly IEA-type or weekly IEA
layoft benefits need not be repaid in order to resiore
eligihilizy for future layoffl benefits based on prior
service.

(8) Termination af Preferential Placemen!t Rights at a Selected
Location :

An individual on Preferential Placement shall
administratively forfeit placement opportunities
at a selected locaton for repeated failure to make
good faith efforts to respond to opportunities for
placement consideration. Examples of such failure
include:

~ Rejecting an interview or offer of
employment

~  Failing to respond 1o a schechuled selection
procedure without adequate notice

9
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Termination of Preferential Placement Statis

Preferential Placement status will terminate upon
the earlier of any of the following occurrences:

{i) recall m the work location that gave rise to the
preferential placement status prior to placement,

{if) placement ai a designated preferential
placement jocation,

(it} acceptance of'a job offer and failure to report
as scheduled without satisfactory eXplanation e

{iv) refusal of three preferential placement job offer

{v} thelapsing of three years since the election
this status,
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Individuals placed under this Section 3(e) and thereafter
laid off within eighteen months may, notwithstanding
normal eligibility requirements, elect Preferential
Placement.

B 4. ncome Extension Aid

{a)
$y

2)

(3)

Computation of Income Fxtension Aid

An employee with one or more years of contimious
service will, in accordance with the provisions
hereinafter set forth, have available Income
Extension Aid compured on the basis of one week’s
pay for each of the employee’s full years of
continuous service plus 1/4 of a week’s pay for each
additional 3 months of continuous service at the
time of layoft.

If the amount of Incorpe Extension Aid available to
any employee as computed in Subsection {(a}(1) has
been reduced by payments under any of the options
below, then, providing he has retirned to work from
layaff, the total amount available as described in
Subsection {a){1) shall he automatcally restared.
This Subsection (2) shall notapply where payments
have been made under Secdon 4(h) (1) (i) or under
Plant Closing Section 2 where the employee is
rehired within 6 months of termination, except
that when an employee makes repayment of benefits
paid under such Section 4{b} (1} (iii} or Section 2,
this Subsection {a}(2) shall apply when he returns
to work with respect to a subsequent layoff.

Mindmaum Benefit

The amount of the Income Extension Aid benefit
as computed under Section 4(a} (1) shall be subject
to a minimum benefit equal to 4 weeks’ pay. An
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employee laid off.while in the process of service
restoration under Article VI, Section 2({e) shall
qualify for the minimum benefit so long as his or
her total service credits (including credits not yet
restored) equal 12 months.

(b} Benefits Availuble at Lavoff

(1) An eligible employee laid off for lack of work may
elect from the following:

{iy The employee, while on layoff from the
Company and so long as he is unemployed, may
clect to recetve a weekly payment from the
Income Extension Aid payable to him, in such
amounts and upon such conditions as set forth
in this subsection.

Prior to the exhauston of his entitlemnents (o
federal and state unemployment compensation
benefits, the weekly payment shalt be in that
amount (if any) which, when added to the total
federal and state unemployment compensation
benefits received for that week, equals seventy-five
percent of his weekly pay as defined in Section
Hg), provided, however, that payment shall be
made only if the employee has applied for and
received unemployment compensation benefits
for that week and only if he has provided the
Company with satisfactory proot of the total
of such benefiss received for the week.
In the event an employee secking benefits
under this Section 4 is denied unemployment
compensation payvment in whole or in part, solely
because of a disability arising more than 31 days
following layofl rendering the employee
unable 1o work, or due to the receipt of public
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(i)

or private retirement income, because of
insnfficient earnings to establish unemployment
compensaton eligibility or because unemploy-
ment compensation benefits have been
exhausted for the base vear, that employee
shall be entitled to weekly IEA payment as though
there had been no such unemployment
compensation disqualification.

Alter exhaustion of his entidements to federal
and state unemploymeni compensation
benefits, the weekly payment shall he in that
amount which equals seventyfive percent of his
weekly pay as defined in Section 1(g). Payinents
shall he made only if the employee certifies that
he is still nnemployed and they shall continue
onty until the full amount for which the
employee qualifies under Section 4(a) is paid.

Payinents {in such amount and upon such
conditions as set forth above) may also be made
to an employee on layoff while he is
unemployed and aitending a recognized vade
or professional school or training course under
the GE Individual Development Program,
attendance at which makes him ineligible for
state or federal unermplovinent compensation
henefits. Percentage changes referenced in this
Section 4(b) (1) (i) shall be effective 10/1/97.

In any event, at the end of one vear on layoft,
or upon termination of continuity of service due
to voluntary retirement, any balance in the
Income Extension Aid available to him not
theretofore paid will be paid in a lamp sum to
the employee.
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{iit} As aspecial option, an employee may, with the
approvat of local management, which approval
shall not be unreasonably withheld, elect to
receive the total amount of Income Extension
Aid and any vacation or other accumulated
allowances due, and at the dme of such payment,
terminate employment and thus forego recall
righis.

(2) Income Extension payments made under
Subsections {b}{1} (1) and (it}, above, shall not affect
service credits previously accumutated, continuity
of service, and recall rights. It will not be necessary
for an employee to repay any Income Extension Aid
payable under said Subsections (b} (13(i) and (ii)
above,

(3) In the event an employee elects, as provided for in
Section 7{a) of Article IX of this Agreement with
respect o a scheduled shutdown period, to take the
time off without pay as though on a temporary layof,
the employee shall not be eligible for lncome
Extension Aid for that scheduled shutdown period.

(c) Special Voluniary Layoff Bonus

Whenever the Company anuounces an indefinite
reduction in force, a Special Voluntary Layoff Bonus
opportunity will exist. To be eligible an emplovee must
be age sixty {60} or older, have fiftecn (15) years of
contnuous service, be in a specific job classification directly
adversely affected, and must have filed a request to be
coasidered at Jeast fifteen (15) days in advance of the
announcement of the indefinite reduction in force, To the
extent such requests exceed the number of affected jobs in
each classification, selection will be on the basis of seniority,
Alternatively, in the event that the number of eligible
employees electing this option is less than the number of
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employees directly adversely affected, secondary
opportunities, up to the total number of positions directly
adversely affected, shall be available to eligible employees
in classifications affected by displacements resulting from
the indefinite reduction in force. Employees selected for a
Special Voluntary Layoff Bonus must confirm their
acceptance immediately following the Company’s offer
of the Special Voluntary Layoff Bonus. Employees accepting
a Special Voluntary Layoft Bonus will receive a lump sum
payment of $14,000 in lieu of any other payment under this
Article and will terminate service with the Company.

B 5. Noiice, Bargaining and Information Regquirements

This Section sets forth the full obligations of the Company
with regard to notice, bargaining with and information
to the Union concerning plant closing, work transfer,
subcontracting and the installation of robots or automated
manufacturing or office machines.

(a) FPlant Closing
{1) Notice

The Company will give notice of its intent to close
a manufacturing plant, service shop or distribution
center a minimum of one year in advance of the
plant closing date to the Union, the Local involved
and to employees concerned. Such notice wilt
include identification of the plant to be closed, the
Local involved and the date when terminations of
represented employees because of the plant closing
are expected to begin.

{2} Barguining

If the Local requests decision bargaining within ten
{10) working days following a Company notice of
intent to close 2 manufacturing plant, service shop,
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(3)

(b)
n

or distribution center, the Company will be available
to meet with the Local within five (5) working days
of such request and the bargaining period shatl
continue for up to sixty (60) calendar days from
the date of the Company notice of intent to close
the plant unless this period is extended by mutual
agreement. The Company will make a decision
whether or not to close the plant after this bargaining
period.

Information

If information is requested by the Local for
bargaining provided for in Section 5(a) (2) of this
Arlicle, the Company will prompily make the
following information available to the Local for such
bargaining. This information will specifically include
the express reason s} for intending to close the plant
and, where employment cost is a significant factor,
the related wages, payroll allowances and employee
benefits expenses of represented employees at the
plantintended to be closed. This information will
be treated as confidential by the Local.

Transfer of Ongoing Production Work
Notice

The Company will give notice of its intent to ransfer
ongoing production work a minimum of six (6}
months in advance of the effective date of the work
transfer to the Local involved. Such notice will
include identification of the work o be wansferred,
the expected decrease in the number of represented
employees as a direct consequence of the tansfer
of work and the anticipated date of the transfer of
work.
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{3)

Bargaining

if the Local requests decision bargaining within ten
(10) working days following a Company notice of
intent to transfer ongoing production work, the
Company will be available to meet with the Local
within five (5) working days of such requestand (he
bargaining period shall continue for up to sigty
(60) calendar days from the date of the Company
notice of intent to transfer the work unless the period
is extended by mutual agreement, The Company
will make a decision whether or ot to transter such
work after this bargaining period,

Information

If information is requested by the Local for
bargaining provided for in Section 5{b) (2) of this
Article, the Company will prompty make the
following information available 1o the Local for
such bargaining. The information will specifically
include the express reason(s) for intending o
wansfer the work. Where cost is a significant factor
in the Company’s intent to transfer the work, the
Company will provide the Local with a cost
comparison between the production cost of the
work to be transferred and the projected cost to the
Company of having the work performed elsewhere.
Likewise, the Company will also provide the retated
wages, payroil allowances and employee benefits
expenses of represented employees for the work
intended to be ransferred and of their counterparts
who would be assigned the work. This information
will be treated as confidential by the Local.
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{e)
4y

(2)

Transfer of Nonproduction Work
Notice

The Company will give notice of its intent to transfer
nonproduction work, or subcontract nonproducdon
work at the same plant location or elsewhere if such
subcontracting of work would directly cause a
decrease in the number of represented employees
performing such work, a minimum of sixty (60)
calendar days in advance of the effective date of
the work transfer or subcontracting to the Local
involved. In the case of transfers of work or
subcontraciing that would directly cause a decrease
of more than 50 represented employees performing
such work, the notice period will be six (6) menths.
Such notice will include identification of the work
to be transferred or subcontracied, the expected
decrease in the number of represented employees
asa direct consequence of the transfer of work or
subcontracting and the anticipated date of the
transfer of work or subcontracting.

Bargaining

[f the Local requests decision bargaining within ten
{10) working days following a Company notice of
intent to subcontract or transfer nonproduction
work, the Company will be available to meet with
the Local within five {5} working days of such request
and the bargaining period shall continue for up
1o fortyfive (45) calendar days {rom the date of the
Company netice of intent 1o subcontract or transfer
the work unless this period is extended by mutual
agreement. This bargaining period shall continue
for up to sixty (60) days instead of forty-five (45)
days in cases where the subcontract or transfer of
nonproduction work would directly cause a decrease
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(3)

(d
(1

of more than fifty (50) represented employees
performing such work. The Company will make a
decision whether or not to subcontract or transfer
such work after this bargaining period.

Information

If information is requested by the Local for
bargaining provided for in Section 5{c) (2) of this
Article, the Company will promptly make the
following information available to the Local for
such bargaining. The information will specifically
include the express reason(s) for intending 1o
subcontract or transfer the work. Where costis a
sigmificant factor in the Company’s intent to transfer
the work, the Company will provide the Locat with
a cost comparison between the cost of the
nonproduction work to be transferred and the
projected cost to the Company of having the work
subcontracied or performed elsewhere. Likewise,
the Company will also provide the related wages,
payroll allowances and employee benefits expenses
of represented employees for the work intended to
be subcontracted or transferred and of their
counterparts who would be assigned the work. This
information will be treated as confidential by the
Local,

Subcontracting of Trades Work et Plant Location
Notice

The Company will give notice to the Local of iss
intent to subcontract trades work, where the work
will be done by a subeontracior at the same plant
location or elsewhere and there is no decrease in
the number of represented employees performing
such trades work, before finalization of the proposed
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action provided that the work is of a nature that is
normally performed by wades workers
{maintenance, tool & die, and other similar
classifications). Notice will not be required in
emergency situations,

{2} Borgaining

If the Local requests bargaining concerning such
subcontracting, the Company will promptly meet
and discuss its plans with the Local. However, in no
evert will the Comprany be obligated to withhold the
effectuation of the proposed subcontracting for
mare than twentrone (21) calendar days from the
date of the notification {o the Local,

{3) fnformation

If information is requested by the Local for
bargaining provided for it Section 5{d) {2} of this
Article, the Company will promptly make the
following information available to the Local for such
bargaining, This information will specifically include
the express reason{s) for intending to subcontract
the work and, where emplovment cost s a significant
factor, comparative related wages, payroll allowances
and employee benefits expenses of represented
emplovees for the work intended tw be
subcontracted and of their counterpasts who would
be assigned the work. This bargaining information
will be reated as confidental by the Local.

(e) Installution of Rebots or Automated Manufactiuring or
Office Machines

With respect o the instaltaton of robots or automated
manufacturing or oftice machines, the Company will give
a mminimum of sixty (60) days’ notice 1o the Local involved
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before the use of a robot or an automated manufacuring
or office machine in a work area. Such notice will include
adescripiion of the function of the device, identification
of the work involved, the expected decrease in the number
of represented emplovees as a divect consequence of the
use of the device and the antictpated date of the use of
the device.

{fy The Company will natify the Local in writing of its
decision to utilize a subcontractor to perform work of the
type regularly performed by bargaining unit employees,
where the work wili be done by a subcontracior atanother
location and there is no decrease in the number of
represented employees performing like work. The notice
will give 4 general description of the work and state the
express reasons for subcontracting the work.

W 6. Job Preservation
{a) Decision Brrgaining Guavantee

In the event the Company announces its intention to
close a plant under Section 5 (a), and following decision
bargaining the Company retracts or modifies its announced
intention based on a counter-proposal offered by the wmion
to preserve jobs, such preserved jobs shall be excluded
from further impact under Section 5 {a) for the earlier
of three years or the duration of this Agreement and, in any
case, for at least 12 months. In the event the Company
announces its intention to transfer Ongoing Production
Work under Section 5 (h), or transfer Nonproduction
Work under Section 5 (¢} and, following deciston bargaining
the Company retracts or modifies its announced intention
based on a counter-proposal offered by the union to
preserve jobs, such preserved jobs shall be excluded from
Aarther impact under Section 5{b) and Section 5{c) for the
carlier of three years or the duration of this Agreement and,
in any case, for at Jeast 12 months, Following the expiration
of the Contract, such preserved jobs shall be subject to
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subsequent announcements of intent and decision
bargaining in confarmance with Secton 5.

{b) Job Preservation Steering Committee

The Company recognizes the importance of job security
to the Union and acknowledges that subcontracting work
and the introduction of enhanced technology, while
enabling the Company 10 succeed in the many competitive
environments in which it operates, may resuitin a decrease
in General Electric Company jobs. In order fo balance
compettive realities with the Union’s interest in protecting
jobs, the Company and Union will establish a joint job
Preservation Steering Comraittee at each Company location
employing over 50 bargaining unit employees to meet and
discuss issues such as;

s Opportunities for job creation

¢ Potential plant dosing, outsourcing/subcontacting
and work transfers, including situations where there
is no direct decrease in the number of represented
employees

*  Training for antcipated technology changes

*  Waork practices and local agreements to increase
ethciency

*  Investment plans and potential impact on jobs

Upon request the Steering Commitiees will meeton a
quarterly basis. Union representation on the Steering
Committee will be determined solely by the Union and will
be: restricted to 2 maximum of 2 representatives for the first
50 to 500 bargaining unit employees, and 1 for each
additional 500 unit employees up 10 a maximum of 6
representatives in total. Such representatives will be
compensated at their regular rate for up to four hours for

time spent participating in the quarterly Steering Committee
96



meetings. This Steering Commitiee structure is not
intended to displace the workings of other ongoing union-
management activities, including the grievance procedure
and the decision bargaining provisions of Articte XX,
which exist at each plant location.

The Company and the Union mutually agree to
encourage Local management and Local unions at every
covered location to fully participate in the Steering
Committee discussions in order to preserve and create
jobs, Recognizing that there may be some issues that would
benefit from the presence of representatives from the
Company and the Union, the Company agrees to consider
requests for participation by the Company and Union
representatives at specific local job preservation committee
meetings on key job preservation issues identified by the
Umion.

Itis recognized by the Company and the Union that
locations not meeting the 50 employee threshold may have
job preservation issues that would justify conducting job
preservation meetings on a periodic basis. Local
management and the Local union are authorized to hold
such meetings where a need exists,

The Company and the Union recognize the value of
holding periodic meetings at the business level ta discuss
the state of the business and future plans that ray impact
employees represented by the Union, To that end, the
Company and the Union wilt develop a process to conduct
semi-anmial meetings at the business level for this purpose.

(c} Job Preseroation Guaraniee

In the event that the Company decides not to pursue
potential outsourcing and work transfer opportunities
reviewed in a Job Preservation Steering Committee asa
result of proposals made by the union, the jobs that would
have been directly impacted by the potential outsourcing
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or wark transfer shall be excluded from further impact
under Section 5 for the eardier of three years or the duration
of this Agreement but, in any case, for at least 12 months
provided the Company and the Local agree in writing on
the specific jobs that were preserved by the union’s
proposals.,

W 7. Vested Rights Under Pension Plan

The receipt of Income Extension Aid, Severance Pay,
or a rate guaranice will not affect any rights the employee
mray have under the Vesting Provision of the Pension Plan.

B 8 Lump Swm Payments

Service credits previously accumulated, continuity of
service, and recall rights will be fost upon receipt by the
employee of an Income Extension Aid payment in himp
sum under Section 4(b){1) (i), special termination
payments under this Article, or payment of Severance Pay
under the Plant Closing Section 2. However, an emplayee
eligible for such a payment, who is within one year of
reaching optional retirement at age 60 under the GE
Pension Plan, shall retain such previously accumulated
service credits and continuity of service wintil such em plovee
reaches optional refirement age notwithstanding the receipt
of such a payment unless the employee retires before
electing optional retirernent at age 60.

I the event of a subsequent rehire as a “new” employee
within a period of time which does not exceed the length
of prior service, service credits, and recall rights previously
lost shall be antomatically restored provided repayment of
the Income Extension Aid is made by the employee within
a reasonable time afier rehive, No such repayment, however,
shall be required if the rehire date is more than one vear
from the date of termination which resulted from the
electon of alump sum payment under Section 4(b) (1) (i)

98



or the special termination payments under Section 3(b) or
Section 4{c).

Service credits, continuity of service, and recall rightslost
at termination upon receipt of payments under Plant
Closing Section 2, shall he restored automatically without
repayment in the event of subsequent rehire more than
6 months after such termination. An employee who having
received payments under Plant Closing Section 2, is rehired
6 months or less after his termination and who has made
arrangements satisfactory o the Company providing for
repayment shall, during such time as he is not in default of
such arrangements and for the purpose only of layoff and
recall, be decmed to possess the service credits, continuity
of service, and recall rights to be restored to him upon
full repayment.

B 9. Non-Duplication

Ifany part of an employee’s continuous sefvice is used
as the basis for an actual payment under any of the options
of the Income Extension Aid or Severance Pay arrangement,
that part of his continuous service may not be used again
for such purpose, either during that period of layofl or any
subsequent period of layoff or plant closing, unless
repayment has been made as provided in Section 8, above.

Where an indefinite reduction in force triggers eligibility
for benefits under this Article, the designation of mdivduals
who may exercise the benefis under this Article will be
based on the integrated order of their seniority so that
the number of emplovees electing benefits does not exceed
the net number of positions eliminated.

Employecs, eligible for a benefit under this Article either
by designation or by clection, may exercise only one
severance or layoff benefit. Employees who have exercised
the Special Early Reurement Option or Plant Closing
Pension Option under the Pension Plan shall have the
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Special Early Retirement Option Offset deducted from any
severance or layoff benefit otherwise due under this Article.

W10. Other

The provisions of this article shall not be applicable
where the Company decides to close a plant or lay off an
employee because of the Company's inability to secure
production, or carry on its operations, as a consequence of
astrike, slowdown, or other interference with orin terruption
with work participated in by employees ina Company plant,
service shoap, or ather facility. However, the operation of
this section shall not affect the rights or benefits already
provided herennder to an employee laid off for lack of work
prior 10 the conmencement of any such strike, interference,
or interruption.

W 1. Agrievance arising under this article may be processed
in accordance with the grievance procedure set forth in
Article XH1. However, no matter or controversy concerning
the provisions of this article or the interpretation or
apphicaton thereof shall be subject to arbitration under the
provisions of Ariicle XV hereof, except by mutual
agreement.

ARTICLE XX
Military Pay Differential

An employee with 30 days or more of service credits
attending annuat encampments of or training duty in the
Armed Forces, State or National Guard or U.S. Reserves
shall be granted a military pay differential, computed as set
forth below, fora period of up to 17 days of such military
service, during each calendar year. The employee shall
be granted sexvice credits for such 17 day period or portion
thereof during which he is absent. Such military pay
differential shall be the amount by which the employee’s
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normal straight time wages or salary, ealculated on the
basis of a workweek up to a maxiinum of 40 hours, which
the employee has lost by virtue of such absence, exceeds
any pay received for such absence from the Federal or State
Government, recalculated to exclude the Government pay
applicable ro Saturdays and Sundays, Saturdays and Sundays
shall be counted in computing the 17 day period. Such
items as subsistence, rental, and travel allowance shall not
be included in determining pay received from the
Government.

An employee with 30 days or more of service credits
who does not exhaust the |7 calendar day period during
the calendar year for his annual encampment or training
duty and who is required during the same calendar year to
auend a weekend period of training shall be granted a
military pay differential provided that the 17 calendar day
period of military service in the same calendar year is not
exceeded. Such military pay differential shall be the amount
by which the employee’s normal straight dme pay, calculated
on the basis of a nonpremium workday, up to a maximum
of eight (8) hours, which the employee has lost by virtue of
such absence, exceeds any pay received for such day or days
of absence from the Federal or State Government,
recalculated to exclude the Government pay applicable to
Saturdays and Sundays. Saturdays and Sundays shall be
counted for the purpose of determining the extent to which
the 17 calendar days of military service have been udlized
in the same manner as annual encampment or training
duty.

An employee with 30 days or more of service credits, who
is called out by the National Guard or the U.S. Reserves
to perform temporary emergency duty (other than duty
under an order by the President or Congress activating
members or units of the Reserves or National Guard) due
to a fire, flood, or domestic cvil disturbance, or other such
disaster will be paid a military pay differential calculated as
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described above, for the pay lost by reason of such
emergency duty, for a period not 1o exceed eight weeks
in any calendar year and shall be granted service credits for
such absence up o eight weeks.

An employee who has less than 30 days of service credits
may also be absent for the reasons and periods set forth
above without deduction of service credits for such absence,
but shall not be eligible for the military pay differential.

Employees will be permitted to take a vacadon and attend
a milirary encampiment at separate times and be granted
both a vacaton pay allowance and a military pay differential,
However, an employee may not receive a vacation pay
allowance and a military pay differential for the same period.
An employee may, however, receive a milicary pay differential
for the period, if any, by which the time spent in such
encamprment exceeds such vacaton, but not exceeding the
maximurms specified above.

ARTICLE XXIV
Retraining Program

B 1. Retraining Programs as appropriate for employces
represented by each Local are subject (o negotiations
between the Local and local management. Any written
agreements covering such Retraining Programs are subject
to approval by the Union and the Company.

N 2. No matter or controversy concerning the provisions
of this article or any local retraining agreement shall be
arbitrable except by mutual agreement.
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ARTICLE XXV
Jury Duty

W ). When an hourly-paid employee is called for service
as a juror, he will be paid upon proof of service the amount
of straight-time earnings lost by him by reason of such
service, up to 2 limit of 8 hours per day and 4% hours per
week.

B 2 When asalaried employee is called for service as a
juror, he will continue to be paid his normal straight-time
salary during the peried of such service.

M 3. Similar pay as specified in Sections 1 and 2 will be
granied 10 an emplovee who loses time from work because
of his appearance in court pursuant to proper subpoena,
excepl when he is either a plainuff, defendant, or other
party to the court proceeding.

ARTICLE XXV}
Absence for Death in Family

An hourly paid employee with 30 days or more of service
credits who is absent from work solely because of the death
and funeral of his or her spouse, child, stepchild,
stepbrother, stepsister, foster child (if living in the
emplovee’s home), grandchild, stepgrandehtid, son-in-daw,
daughter-in-law, parent, stepparent, grandparent,
stepgrandparent, grandparentin-law, brother, brothei-in-
law, sister, sister-in-daw, motherin-law, or {father-in-law,
will be compensated, on the basis of his average straight-
time earnings, for the time lost by him from his regular
schedule by reasom of such absence, for three days for each
such absence and up o eight hours per day. In the event
of death of the employee’s spouse, child, parent or
stepparent, stepchild or foster child, an additional two
days absence (up o eight hours per day) shall be allowed.
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ARTICLE XX Vil
Sick and Personal Pay

# 1. An hourly employee with one or more years of
continuous service, absent because of {a} personal business,
or (b) personal illness for which weekly disability benefits
are not payable under the General Elecuic Insurance Plan,
or under Workmen's Compensation, will be paid Sick and
Personal Pay for each absence of an hour ar longer, up
to the nurnber of hours applicable in accordance with the
following schedude:

Maxirnum Hours of

Sick and Personal Pay for
Continupus Service Each Calendar Year
1 through Fyears.....ccvvvcenenne 16 Hours
16 through 14 years...oncene. 24 Hours
15 through 24 years...ooevercrviee. 32 Hours
25 years and over.....ee A0 Hours

Sick and Personal Pay for absences of an hour or tonger
shall be compensated based on the actual scheduled hours
of work during which the employee was absent, not to
exceed the above maximums based on continuous service.

An employee may seek approval from his Manager
utilize Sick and Personal Pay for absences due to an observed
holiday or temporary layoff. Management approval, as
provided herein, will not be unreasonably withheld. An
employee is expected to notify his Manager in advance of
the absence whenever possible, in order that the Manager
may have an opportunity to arrange for a replacement or
1o reschedule the work,
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W 2. Accumulation of Sick and Personal Pay

An empioyee who has any unused Sick and Personal Pay
remaining at the end of a calendar year may elect during
the Open Enroliment Period of each year to accumulate
such unused Sick and Personal Pay, up to a maximum of
two hundred and forty (240) hours, and have such pay
carried forward to the following calendar year for use inn the
event of approved absences. Absent such an election, all
unused Sick and Personal Pay attributable to the current
year will be paid as an allowance in February at the ratesin
effect during the pay period including December 31 of the
prior calendar year including, if applicable, night shift
bonus for employees who are regularly scheduied on a
night shift. Notwithstanding anything to the contrary in
Section 1, an employee who is otherwise eligible for Short
Term Disability benefits under the GELife, Disability and
Medical Plan: may be retained at full pay during an extended
absence due o illness or injury, to the extent possibie, by
combining any accumuiated pay under this Section with
Short Term Disability benefits. Such an employee may
vestore eligibility for Sick and Personal Pay earned and
expended in a given vear to the extent such pay was
expended for an absence that was later determined to be
covered by Short Term Disability or Workers' Compensation
Benefits by repaying the net amount of pay received in
the same calendar vear. If an employee is unable to repay
because of hardship, management may approve the
employee’s request 1o take fime off without pay for
subsequent absences which would otherwise qualify for
pavment of Sick and Personal Pay and are within the
eligibility schedule set forth in Section 1.

B 3. Rate of Pay

The rate of pay applicable 1o absences covered under
this articie will be current normal straighttime hourly
earnings in effect when last at work prior to the absence,

105



inchuding night shift bonus for employees who are regularly
scheduled on a night shift. (In cases of pieceworkers, the
normal straight-time hourly wages as determined from
the last periodic earnings statistics will be used.)

W 4 Maxinmum Hours

{a) The maxirmum Sick and Personal Pay hours payable
for any one day of approved absence will be the number of
hours in the emplovee’s established regular daily schedule
for the day of absence not to exceed his total eligibility.

{1} The maximum hours of Sick and Personal Pay payable
to an employee in 2 calendar year wiil be the maximum
number of Sick and Personal Pay hours based on the
emplovee's continuous service as stxted in Section 1

In addition, any unused Sick and Personal Payup toa
maximum of 240 hours carried over from the preceding
calendar year, will be available for payment of approved
absences.

When the hours of an employee’s established regular
daily schedule are changed to less than six (6) hours per
day during the course of a calendar year, the maxinman Sick
and Personal Pay hours payable to such employee for that
ealendar vear will be adjusted hy determining the proportion
of the maximum Sick and Personad Pay hours used by the
emplovee prior to such change, {based on the regular daily
schedule of work hours in effect before the change) and
then reducing by the same proportion the emplovee’s
revised maximum hows based on the regukr daily schedule
of work hours in effect after the change.

{c) An employee working a regular daily schedule of not
less than six {6) hours shall receive Sick and Personal Pay
based on his regular daily schedule up to the Maximum
Hows for which ke is eligible under the table in Section 1.
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W 5. Sick and Personal Pay Allowance

When an employee is terminated because of a plant
closing ar the sale of a business tc a successor emiployer and
the successor employer does not have a similar sick and /or
personal pay benefit, the employee will receive an allowance
in lieu of any unused sick and/or personal hours. Similarty,
an allowance in lieu of any wnused sick and/or personal
hours will be paid if an employee retires, dies, breaks
continuity of service due to layoff ot is approved for a leave
of absence of 12 months or more. Such allowance will be
paid the earlier of termination or twelve months following
removal from the active payroll.

ARTICLE XXVil§
Upgrading and Job Posting

B ). Standard for filling open jobs and upgrading

The Company will, to the extent practical, give first
consideration for job openings and upgrading 1o present
employees, when employees with the necessary qualificaions
are avaiiable. [n upgrading employees to higher rated jobs,
the Company will take into consideration as an important
factor, the relative length of seniarity of the employees who
it finds are qualified for such upgrading; provided, however,
that in upgrading employees te joh openings with job rates
within the one-month progression schedule, as provided
for in Article V1, Section 5(a) (4) (a) of this Agreement, the
relative seniority of those employees found qualified for
such upgrading shall be the controlling factor.

When filking a job opening by upgrading, a request for
the open job by an employee in a different, equal rated job
classification or a higher rated job classification shall be
treated as though it were a requiest to be cansidered for a
higher rated job classification if the job opening aftords the
employee with an intmediate or futtre higher earnings
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opporturity; provided that the employee has not previously
so transferred during the same calendar year.

B 2. Local Negotiations

Because the product mix, organization complexity, and
other circumstances vary in the plant locations covered
by this agreement and (o improve the opportunity for
upward mobility of all employees represented by the Union
and to continue to assure an equal opportunity for such
employees to express their interests in and be considered
for upgrading to job openings without regard (o race, color,
sex, creed, marital status, age, or national origin, local
management and the Local Union shall negotiate a written
upgrading agreement for each of the locadons listed in the
Preamble. In order 1o implement the provisions of Section
1, above, it is the intent of the pardes thatsuch agreement
would provide for advance notice of job openings which
are to be filled by upgrading where practical. Such
agreement shall be approved in accordance with Article
XX, Beciion 2, of this Nattonal Agreement and shall not
alter any obligation or right not to {ill an opening by
upgrading nor shall it limit any right an employee or the
Union may have under Article XIIL, XIV, and XV of this
National Agreement to protest a selection,

ARTICLE XXiX
Responsibility of the Parties
The parties recognize that, under this Agreemernt, each
of them has responsibilities for ihe welfare and security of
the employees:
{a} The Company recognizes that it is the responsibility
of the Union to represent the employees effectively
ane fairly;

(b} Subject only w0 any limitadons stated in this
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Agreement, or in any other agreement between the
Company and the Union ora Local, the Union and
the Locals recognize that the Company retains the
exclusive right to manage its business, mcluding (but
not limited to) the right to determine the methods
and means by which its operations are to be carried
on, to direct the work force, and to conduct its
operations in a safe and effective manner.

This article does not modify or Yimit the rights of the
partes, or of the employees, under any other provisions of
this Agreement or under any other agreement between the
Company and the Union or the Locals, nor will it operare
to deprive employees of any wage or other benelfits to which
they have been or will become entitled by virtue of an
existing or future agreeinent between the Company and
the Union ora Local.

ARTICLE (X
tssues of General Application

This Agreement, the 2003-2007 Setdement Agreemen,
the 20032007 Wage Agreement, and the 2003-2007
Pension and Inswance Agreement between the parties are
intended to be and shall be in full setilernent of all issues
which were the subject of collective bargaining between the
parties in national level collective bargaining negotiations
in 2008. Consequenily, itis agreed that none of such issues
shall be subject to callective bargaining durtng the term of
this Agreement and there shall be no strike or lockout in
connection with any such issue or issues; provided, however,
that this provision shall not be construed to limit or modify
the rights of the parties hereto under Article Vi, Secton 1,
and Article XIV of this Agreement.
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ARTICLE XXX
Duration of Agreement

This Natonal Agreemient shall be effective as of June 186,
2003, between the Company, the Union, and each of the
TUE-CWA, AFL-CIO, CLC Locals now ceritfied as the
representative of Company employees, as set forth in the
Preamble to this Agreement, and shall continue in full
torce and effect to and including the 17th day of June,
2607, and from vear to year thereatier undess modified or
terminated as hereinafter provided.

ARTICLE XXXR
Modification and Termination

{(a) Either the Company or the Union may terminate
this National Agreement by written notice o the other
not more than ninety days and not less than sixty days prior
to fune 17, 2007, or prior to June 17 of any subsequent year.
Not more than 15 days following receipt of such notice,
collective bargnining negotiatons shall commence between
the parties for the purpose of considering the terins of a
new agreemient, and a proposal for a revision of wages which
may be submitted by erther the Company or the Union.

{b) If either the Company or the Unjon desires to
inodify this National Agreement, it shall, not move than
ninery days and not less than sixty days prior to June 17,
2007, or prior to June 17 of any subsequent year, so notify
the other in wiiting, Not maore than 15 days following receipt
of such notice, collective bargaining negotiations shall
commence between the parties for the purpose of
considering changes in this National Agreement, and a
proposal for revision of wages which may be subnmniitted by
either the Company or the Union,
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if seulement is notreached by June 17, 2007, or prior
10 June 17 of any subsequent year, this Najonal Agreement
shall continue in full force and effect vntil the wenth day
following written notice given by either the Company or
the Union of its intention to terminate such Agreement,
during which time there shall be no strike or lockout

ARTICLE XXXt
Notices

All notices given under the provisions of this Agreement
shail be in writing and shall be sufficient if sent by mail
addressed, if o the Union, to FTUEXCWA, The Industrial
Division of the Communications Workers of America, AFL-
CIO, CLC, 1275 K Street, NNW., Washington, D.C. 20005,
or to such other address the Union shall furnish the
Company in writing; and if to the Company, to General
Flecuric Company, Faifield, Connecticui 06828, or to stich
other address the Company shall furnish the Union in
writing.

Dated: July 17, 2003
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IUE-CWA, THE INDUSTRIAL DIVISION
OF THE COMMUNICATIONS WORKERS OF
AMERICA, AFL-CIO, CLC

Edward Fire
Arthur D. Smith
Norman §. Kiein, Jr,
Robert K. Santamoor
Charles R, Smith
Vincent J. Vines
Janet Bernard
Michael Beus

Ric Casilli

Michael Certone
Howard Connors
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Dennis W, Rocheleau
Charles E. Welch
Douglas j. Baker
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Barbara Beckmann

Thomas ]. Conway, Jr.

Larry Cook
John D. Curtin

Kevin }.¥. Fitzgerald
Daniel F. Gilbert
Michael J. Gorman
Mark A. Nordstrom
Virginia D. Proestakes
Carl H. Roberts
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Allan O. Rowe
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{UE-CWA

2003-2007 Wage Agreement

The Company will provide general wage and salary
increases as follows:

B 1. General Increases

Effective Date
June 16, 2003

June 21, 2004

June 20, 2005

June 19, 2006

Increase

Three percent (3.0%) applied to rates
in effect on June 15, 2003,

Two and one half percent (2.5%)
applied to rates in effect on June 20,
2004.

Two and one half percent {2.5%)
applied to rates in effect on June 19,
2005.

Three percent (3.0%) applied to rates
in effect on_June 18, 2006.

W 2. CostofLiving Adfustments

(2) CostofLiving Adjusuments effective on the dates
shown below in the amount of one cent ($.01)
per hour for hourly employees {forty cents
{$.40) per week for salaried employees) for each
full nine hundredths of one percent {.09%) by
which the National Consumer Price Index for
Urban Wage Earners and Clerical Workers (CPF-
W: Base 1082-84 = 100), as published by the
United States Bureau of Labor Statistics,
increases in the applicable measurement period.

NOTE: The amouuts stued for saturied employees throughout the Wage Agreement are:
hased on a narmal workweek of 40 hours,
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Lffective Date Measurement Period
December 15,2003 June 2003 through October 2003

June 21, 2004 October 2008 through April 2004
December 20, 2004 QOctober 2003 through

October 2004+
June 20, 2005 October 2004 through April 2005
December 19, 2005 October 2004 through

October 2005%
June 19, 2006 October 2605 through April 2006
December 18,2006 October 2065 through

October 2006*
April 16, 2007 October 2006 through February 2007

*{While the measurement period for the Cost-of-Living
Adjustnent effective December includes the entire period
from October through October, the adjustment shall be
the difference berween the full amount calculated for the
period and the amount of the Cost-of-Living Adjustment
paid effective in June.)

(b) No adjustment, retroactive or otherwise, shall be
made in pay or benefits as a result of any revision
which later may be madc in the published figures
for the Index for any month on the basis of which
the cost-ofliving calculation shall have been
determined.

(c) In the event that the Bureau of Labor Smtistics issues
anew or revised Index with either a conversion table,
converted Index, or a conversion procedure by
which the present formuta can be made applicable
to any change in said Index, the Union and the
Comparny agree to accept such conversion method.
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If no such conversion method is provided by the
BLS following any revision of the Index, the parties
will promptly undertake negotiations solely with
respect 1o agreeing upon a substitute formula for
determining a comparable Costof-Living
Adjustment, and failing agreement in such
negotiations, the Union and the Locals shall, upon

+ giving 10 days’ written notice, have the right to strike
solely with respect to such issue.

W 3. Wage Structure Modification - Effective fune 16, 2003

Each local plant’s hourly daywork, salary, and hourly
incentive wage structure step rate vahues will be increased
effective june 16, 2003 as follows:

(&) Daywork Structures

All step rate values in effece on June 15, 2003, which
are higher than $21.030 per hour will be increased
incrernentally by $.01 per hour for every $.15 or part thereof
by which such step rates exceed $21.030 per hour. (At
locations where the R-18 or local equivalent straight time
hourly rate is lower than $21.030, that rate will be the imittal
rate for an adjustment in step rate values.)
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EXAMPLE ~ HOURLY

St te Values

Greater Than

$21.030 per hour

Fgual to or
Less Than

$21.180 per hour

Increment

$.01 per howr

$21.180 perhowr  $21.330 perhour  $.02 per howr
$21.330 perhour  $21.480 per howr  $.08 per hour
[ ] L} L]
. . .
$26380 perhour  $25.530 perhour  $.30 per hour*

*And continuing in such $.0§ increments up o and
inchuding the highess step rate.

{b) Incentive Structures

All incentive step rate values which are not used for the
pricing or pavment of incentive work wifl be increased an
incremental amount equal 1o the incremem applied o the
local plant’s daywork job rate equivalent.

{c) Salary Structures

All step rate values in effect on June 15, 2063, which
are higher tharn $841.20 perweek will be increased by $.40
per week, for every $6.00 per week by which such step rate
vilues exceed $841.20 per week.
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EXAMPLE - SALARY

Step Rate Values Increment
Equal to or
Greater Than Less Than

$841.20 perweek  $847.20 perweeck  § .40 per week
$847.20 per week  $853.20 perweek  § .80 per week
$853.20 per week  $858.20 perweek  $1.20 per week

L] [ ] -

L ] L] L]
$1,015.20 per week $1,021.20 per week $12.00 per week®

*And continuing in such $.40 increments up to and
including the highest step rate.

B 4. The wage and salary increases described in 1, 2, and
3 above shall constitute the amount by which:
(a) Each hourly daywork rate or weekly salary rate shall
be increased on the effective date specified in the
amount and manner described.*

{(h) The earnings of incentive employees {excluding
night shift differential}, computed in accordance
with the local plant’s formulas and procedures and
applicable w such incentive work at the time ofits
performance, shall be increased.* For this purpose,

(i) The percentage general increase will be
applied as follows:

*Employees hired on progression aftes Augus b, 1L, under the provisicus of Article VT,
Section B, will have their paid progression rites adjisted s mainuin the saoe percentage of
the new job rate.
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*  Where the local plant’s existing formula
contains both a percentage factor and a
centsperhour adder, each will be increased
by the percentage general increases.

*  Where the local plant’s existing formula
contains only a cents-per-hour adder (no
percentage factor) the existing Piecework
Base Rate and the cents-per-hour adder
cach will be increased by ihe percentage
general increases,

{ii) The Costof-Living Adjustments will be
incorporated in the existing payroll adder
in the same formula.

B 5. The pay increases herein provided shall be applicable
to all employees (both hourly paid and salaricd) in
bargaining units certified to the IUE-CWA, AFL-CIO, CL.C
or its affiliate [UE-CWA, AFT-CIO, CLC Locals as of June
15, 2003, which, as of that date, are listed in the Preamble
of the 2003-2007 GE [UE-CWA National Agreement.
Employees in any bargaining unit for whom the TUE-CWA,
AFL-CIO, CLC or any of its Locals shall be certified as the
collective bargaining representative after the effective date
of this Agreement shall receive pay increases provided for
by Sections 1, 2, 3 and 4 of this Wage Agreement but only
insofar as such increases shall, by terms of said sections,
become effective after the date of such certification.

The Provisions of the Wage Agreement shall continue
in full force and effect between the parties hereto, to and
including June 17, 2067

IN WITNESS WHEREOF the parties have caused their
names 1o be subscribed to this Agreement by their duly
authorized representatives this 17th day of July, 2003,

(6)



TUE-CWA, THE INDUSTRIAL DIVISION
OF THE COMMUNICATIONS WORKERS
OF AMERICA, AFLACIO, CLC

Edward Fire Carmen DePoalo
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{7



GENERAL ELECTRIC COMPANY

Dennis W, Rocheleau
Charles E. Weich
Douglas |. Baker
Paul V. Latli

Jenatfer L. Walde
Barbara Beckmann

Thomas J. Conway, Jr.

Larry Cook
Jobr D Cartin

Kevin |.F. Fitzgerald
Daniel F. Gilbert
Michael |. Gorman
Mark A, Nordstrom
Virginia D. Proestakes
Carl H. Roberts
Peter S, Rogowski
Allan O, Rowe

Jerry Wald



INDEX

Page No.
Ahsence:
Death in Family...ooeceiiveiriicineecnins 103
DefIRIEON OF oo et 24
Leave for Union ACGuity.....coveeieiriencns 44
Ohserved Holiday ..o 104
Persoital BUusHIEsS . ceneieeresener 104
Personal INess i 104
Temporary Layoff o 104
Accident, Compensable.......coo 25,27
Agency SHop . 1,2
Agreemneni, Duration of o 110
Applicants Fully Experienced When Hired ..... 16
Arbitration:
Contract Arbirators. ... rcrvenrecnns 54
Expedited Arbitration ... 54
EXPENSES oo hb
Tssues Arhitrable as a Matter of Right ... 57,58
Issues Arbitrable on a Voluntary Basis ... 58-60
Joinder of Cases, Prohibifion on ... 54
Supplemental Procedure ..o 62, 63
Time Limit for Appeal to .o 53
Automated Mfg. Machine, Definition of.......... 68
Auvtomated Office Machine, Definition of ....... 68
Average Earnings, Pay at ..o e 10, 14,38, 89,40
Bargaining Unit, Return 10, 41,42
Bulletin Boards 64




Callin Pay ... 10-11
Checkofl of Dues and Initiation Fees............... 2
Chief Stewards Contacting Stewards................ 47
Coercion, Discrimination and .............cc.cocoe.. 4
Company Convenience, Taken off Job for....... 14
Continuity of Service:

Defintton of e 24

LSS OF et e 25

Restoration of ..o, 25227
Contiruous Operations:

Holiday, Pay for Listed ..o, 23

Overtime Pay.....covvniiinicinecnees 810

Workweek for Premium Pay Purpose.......... 6,88
Continuous Service:

Definition of .. 24

ForReturn to Uml 41, 42
Cost-of- LmngAdJmtmems (Wage Agreement (1Y (B
Cope Fund .. v 24
Death in Family, Absence for...n. 103
Discrimination, Prohibitions Against............... 4,5
Dispensary Tine ... 12
Down Time, Payment for.....ccoovneviin e 14
Dues, Deducton of e, 2
Buration of Agreement ..., 114
Early Reporting, Pay ..o 10, 11
Employee, Information to When Hired

ar Transterred ..o, 13

Page No.



Page No.
Established Plan for Salaried ..o 10
Financial SUPPOFL..cov e 64

General Increases ... {Wage Agreement (1))
Grievance Procedire . ...ovovecvieiienvenniinensin 47-51
Preferential Placeinent . .....cocooconinnenvnininnnn 5051
Group Leaders, Payof ... 18-19

Holidays:
| T« U U U S 21
Listed Not Worked, Pay tor ... 23
Listed Worked, Pay for.......ccooaonnicncns -9
Local Negotiaion of ..., 21
Night Shift Differential......coo 23
Observed, Information to Local on............. 10
Observed Worked, Payfor ..., 6-9
Qualifving Conditions for Payment............. 32-24
Vacation Period, Holidayin ... 37,38

Ilness:
ADSENCE FOT vt ivieri e a s rne s 25
Compensable ..., 25,27
Definition of .......ccevnennn et 25
Return to Work from ..oocvvvvenviciennciininne 42

Income Extension Aid:
Computation of ......eerrvcremvrnenire e, 85
Layolf Benefits ... s 8688
Minimum Benefit .overvoereiiirveciereeeenaean 85, 86
Repayment After Rehire .o ag, 99



Page No.

Service Requirements ..., 85
Ineligibility for Income Extension Aid............. 36, 87
Increase i Forces i 41, 42
Indirect Bonus Eligibility............. 77
Instructors, Ratesof ...l 18, 149
Issues of General Application 109
Job and Incotme Secutity.......ocoocoimevininiene 67-100
Job, Inspection of ..o, 49
Job Openings...... v, 107
JOb Preservation ... s 95-98
Job Transfer, Prohibition on ..o 52
Juy Duty o 103
Layoft Deferment for Union Representatives . 4344
Leave of Absence for Union Activity «..evve.e.n. 44-45
Laoca) Negotiatons, Subjects for:
Continuous Operations, Designation of Jobs 6
Dues Deductions, Frequency of o 2
Group Leaders and Instructors Rates........ i8-19
Holidays, Substinutions for Listed 21
Layoff and Rehire Procedure ... 41
Rates of Individuals or Gn’)ups .................... 12
Retraining and Placement Agreement ... 79
Retraining Program ... 102
Upgrading Agreementt ... 107
Work Schedules, Variaionsin .....cccovvvveneenn. b
Local Understandings ..., 66
Local Union Activites, Fay for Time on........... 4547

(i)



Local Union, Informaion 1o0:

Grievance Decisions........ 64
Job Classtiications, ..., 12
Layoils.... GH
Master List of Fmp]oyees ............................. 65
Matters Affecting Employees Generally....... 64
New HIres .o 65
Observed Holidays, List of...c..oovieivinien 10
Plant Wage SUTUCIUTE .o.vivisvinineninieennnenes 12,13
Reengaged Employees......oooians 65
TrAnSIErS ovvuee v s 05
Wage INCreases oieniisneeees 19
Lockout, Prohibliion on ..., 52, 100
Manufacturing Method, Change in............... 14
Military Pay Differential ..o 100-102
Modification of Agreement ........ocvvviiinirenns 1o
Multiple Shifts ........ccoeiiiminninnee e, 5
Night Shift Diffevential ........cnvc.eo... 10, 28, 85, 68, 69, 105
Notices, Posting by Local Union ... 64
Notices o Company and/or
L) 11a] ( QP 6, 13, 20, 38, 45, 3, 64, 65, 89-95, 110
Notice Requirements
Instaliation of Robots or Automated
Manufacturing or Office Machines.......... 94-95
Plant Closing.......cocnniniin s vininsnens 89,90
Shutdown Scheduling 36
Transfer of Work......cvovvveviiiivecniennicrenennn, 89-93




OSHA INSPeCtion ... iivienevecnecceainnniienas 47
Overtime:
Computation of ... 9
Coentinuous Operations 89
Division of 12
Recard of it 12
Regular Workweek for Premium Pay Purpose 5
Pension Plarn;
Retirement Under ......covvveevevenieienciinene e, 42
Vested Rights ..., 98
Personal Absence Pay ......ovvinrecnnncnnnn 34, 100104
Piece Prices, Definition of .....ccocoovivvviceiieeen.. 13
Plant Closings:
Definitions of ... 67
Employment Assistance Program................ 7375
Local Termination Agreement .................. 75
Relocation AssiSIance ......co.ocevevieevevneenens 83
Notice Requirement ..o, 89-90
Preferential Placement.....o.cocovieiieneicinennes 26, 79-85
Severance Pay. ... 72-73,82
Sick and Personal Pay Allowance ... 104
Successor Employer ... 67, 167
Probationary Period 60
Progression Schedules, Siep Rates 1521
Rate GUArantee. ..o ionievieesieseeseaen s 7576
Rates, Local Negotiations of .........c.cccconen 12
Recall Rights ..c..ocviiiiriie e 25-26



Page No.

Reduction in FOrces......cooooivinenen, 4142
Reportin Time ............. e, 112
Responsibility of the Pames cevrsrerennenee 108=109
Retraining and Read_]munemAssnstance..\...... 75-85
Retraining Program ........cceevvevvcviceiviien e, 102
Robot, Definition of.........cccoeeea...e, 68
SEnIOFY ..occoent e, 41 4‘% 82—83 107
Service Charge Deducton ..., 2
Service Credits:

Accrual of e, 27-28

Definition of .......coerrecriniiin e 24

LosS Of i, 25

Restoration of ........ccoooviiiiiciriin, 26-27
Service Record, Review of w....cooovvnvernrinnencnnnnn., 26
Severance Pay ........ ettt e e e taseas 71-78, 83
Shift Transfer, Pay for.....c.cooveviinicinecan, 8
Shift Transfer, Request for.......ococovvevvocvennn.. 38
Sick and Personal Pay ..o, 104107
Special Piece Price, Definition of .................. 14
Special Placement Procedure..............c............ 78-7%
Special Retirement Bonus .........c.ccvcrvecvnne., 76-77
Special Voluntary Layoff Bonus ..., 88, 84
Standard Piece Price:

Change in ..o, 4

Definition of .........ccvviviiniciens s 13
Steering Conimittee .......c.oovvveneniisisninnes 96-97
Step Rate Plan ... 15
Step Rates and Progression Schedules............. 15

Steward, Notification of Time Study (0 ........... 14, 15

(vii)



Surike Notice... SO OUTTUTRUPRURURURRPY 3 E -1
Strikes, PrOhlblthﬂ on. reianrareen 51,109
Successor Employer ....... 26 27,67,107
Temporary Layofls ..., cererenes 31,43, 104
Temporary Piece Price:

Definition of .cvvovveeicinieciinan 13

Replacement with Standard 14
Termination of Agreement ... 110
Time Study of Job .o 14-15
Transfer of Joby, Prohibition on.....c.ooveeens 52
THANSFETS. oo v ieevirecririe vt cne e 2841
Traveling Time and EXpenses .......oovrereeeee: 66
Union Dues Deducion Authorizaton ... 2
Union, Information 10 ..o 64, 65
Union Recogmition ... 1
UNion SECUMTt.. e [,2
Union Solicitation of Member or Funds.......... Z
Union Time, Pay for ..o 4547

Upgrading and Job Postng ... 41, 107, 108

Vacations:
Ahsences, Use of Vacation Time for............ 31,32
Computaion of Pay ... 32-35
Death in Family in Period ...o.ooeiicnens. 38
Determination of Paid ...ccocoeeneiniins 30
Eligibility Requirements ..o 29
Holiday in Period.......covrinenoniiiins 37-38
Paid Periods v ieiemiicnininiinenees 28-29

(viid)



Postponement or Division of .................
Scheduting of ...,
Shutdown Period ..o,

Wage Agreement....

Week's Notice:

Disciplinary Penalty.......c.cccooecneiicicnicn.
Layolf Due to Decreasing Forces...........
Schedule Change.........ccoooovveceevnnnn.
Standard Piece Price, Change in.............
Transfer to Lower Rated Job ...
Work Schedules, Notice of Change i .........
Work Transfer, Definidon of .......covvievievennnnn,

Workday, Deiinition of for Premium

Pay PUrpose.....ovicinciea,
Working Conditions .............cocovinrcrnne,
Warkweek, Contnuous Operations for

Premium Pay Purpose.......coocooceeeiennnne

Workweek, Regular for Premium

Pay Purpose .......cccooenecinn e

(ix)

Fage No.
37
36
36

)

Warning Notices, Drscrplme Based T3] | PO

51

51
41-42
6

14

38

67-68



2003

LS ¥-1"] werw
wogey xS il
woneg womeng oERRN weoegg | wonmn | wesexg
e NG Pt mreegg g mes P
roseg foe mrg HUUEES mw ~258 |3®Trag 2 CenE
g z~oegy [Bz eoss g=renan - wpgy 2reerss 1B euzm
”Tl!ﬁm«.ma - ey greoean X oNa ENCARE “ S.an.w
® I8 x vERY =TENR w w-@m wrERNR T
w eogn w menEE | w ~Ezg angn
= [
- hatal=3-1 BHmmm,& e
LRl ea T3 ] ~ ® Leney Someas Eivop
. = -3~ —oun s
R A eogn ForeR no LR mwsm.nm
- empn v.lamnms m 5“9% m,hﬁ.ouﬂ 5 m..W =& MT...B.EHN
£2 coeg |Zzoosam &% iee oF | Foocmns T ceen ®s-ovng
i Teem | oeo=enR o gt TEEs Eouyg E oo - ~xne
mceupl = czgn | = woszs (| = venm | @ <ceq
o neogEl w e2gk o PN mumDng
= -
e HMM: wearss wengl Mmmmm . 7uMa
w mrom SRE rnneng 2 “T.ammﬁﬁ - eng & enon
X - wage Ladidad 3 ﬂ - ﬂWIHﬂ WWZHWH«& mw ..-9
Z noER “Wlﬁm .D!WIB.;M&E m.laﬂr..l !'.lqlawﬂ.a =Rl )
2* "= [ 8 r~xzs = gt F ovoag
m.l T it =4=¥-4 .n..-l. . R -3 =88 oo
® con Fouvaag x 2RR wemong w wagn w Sohes
© aowog w-easg w one
wm no2nyg kil oo
P meonLs - M_MH wotmpg [l 1 ...31W
zm - =
wogrn LR 1.1 ﬂ”‘”“ﬁ mTlﬂﬁﬂB vr.l waARE WT”EHMM
moaegy | --oenm g ooce £3 ~xam |§3 ewe m.u. s
- == (oI g ] -
BUTINR |RT ISR B Ces S R’k crza ¥ vean
MT . = wOgR ] ta....u. E YNNg E wecEg - e
¥ ooy | & woTh 2 .,.HWM w wrm ® NeeRg -
@ ose » wzey RN




2005

w-oeyg
- 2R
“2RE

RLE-

APRUL

=
-

= ~vom
« ooy
woge
wwze
megngy
ZNoRQR
~-=ong
T ~LER
w enay

*x

wonag
wwzw
Erresy
ganoeg
I T!Sﬁﬂ
¥ ~ILR
» Ce2RR

ereruR
v ~amg

E- =28%
¥ oo

£~ wrcem

® canzs

w NeSOg

=engy
wnno
prese
]
R i
F] @
=-=0yg

® rang

wnongy
w-=ayy
- ~aga
&® 92K
- wome
IJHW
s

2
£

LB =%y -
|RIE
ov-m

woonyg

Mw:amam
- r3nm
B COgn
= oum

mexo ¥

wengy
rnym

Eavcemg
al-1-3 34
Lt 3+

wognag
gr-=ruy
2x ~xng
cugR
E e
w weomg
wneg

Freo

WWasmam
g

m -t

—-wegR
x ~ELR

= oogn

o
w mEZR
= wagg
E )
- wze

= coray
o

~eens

2006

FEBRUARY

woengn
- g sp 1]
- ~ILR
2 ©URR
" wuog

wmwT®

wegng,
ooy
~ ~2nA
x 2R
w epe

wx5g
b3 -]
-eneg

E b

recLs
ENOEAR
»-Seng

wnge

wvreg
—ORERE
FNCEQR
~v=eyy
= "EIRR
w ©oRE

AUGUST

=-eoqg

o 1“2

- =P8Rk
x ou

- owrm

Jnr

z rem3s

w copng
wean
erRong
® mXN®
“ngk

-
% oow
-

JUNE

o=y

wengy
woge
-
Fzrenas
2-oRNR

weoegg
wroayg
m.! ~Exo
= OGN
MT woam
x vC-®g

% -engE

wosny,
Emcnongy
mwasmaa
g~ r~xzm
= =ogg
w s
I

w=DEY

T r-oNeg
b it
Breoonas
ENoRHS
momeyg

wNRERY
o ST mERE
gr ~2za
X x <oRL
e ~zwe

Ll 1]



2007

L) ¥4
weogy
b~ 44

E R g=-T]

-

APRIL

seong
wmenRRy

LG

= "7 PRNR

gz ~=z8
F woo
9 W@

=

wegny
Er-r=oey
g3 ~=q
E- -can

E oom

w wzg

wesgy
wngog
mranmm

E R F 34

Zrwoeng
®-O2RE

S mg
weenxs
LS A=

& eng

EE et

=+ r~un
= Cork

flag
]
4
1
]
E-

JUNE

wmonNg

[
-

ORI

o

F

woe

DECEMBER
SMTWTY

worzs
ST

w=egg

woang
wemeg
~reeys
® ~TaR
E wnog
w upm

KOVEMBER

s&wwﬂm
W@
grvee
mwawvum
SrNmoagy
ETCLNR
»OTELE
silsﬁaa
w rupm

28R

SO

TERE
mge

LR

neegg

SEPTEMBER

S$MTwWY



